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AHTUKOPYILIMHA NONITUKA
FpomaacbKoi opraHisauii «Yu6oBo-
MEeTOAUYHUMN LLeHTP 3aXUCTy NpaB
nognHu» HRTC

MNpeambyna
Lieto AHTUKOpYNUiNHOO NONITUKOIO
pomaacbKa opraHisauis «YuboBo-

METOANYHUIN LEHTP 3aXUCTy NpaB NOAUHUY»
HRTC (mani — OpraHisauin) nporoaowye, wo ii
npauiBHuMLi/KK1, nocaaosi ocobu, KepiBHULA/K
(yyacHuui/kn) vy
LIANBHOCTI, @  TaKOX Yy

M 3aCHOBHUL,/KHK CBOIH
BHYTPILLHIM

NPaBOBiIgHOCMHAX i3 AiNOBMMM NapTHepamu,

opraHamu AOepkaBHOi Bnagu, oOpraHamu
MIiCLEBOr0  CaMOBPAZYBAHHA KepytoTbCA
NPUHLUMIOM «HY/AbOBOI TONEPaAHTHOCTI» A0

O6yab-AKMX NpOoABIB Kopynuii M BXMBATUMYTb
BCiX nepepnbayeHNX 3aKOHOAABCTBOM 3aX0LiB
oao 3anobiraHHA, BUABMEHHA Ta NPOTUAII
nos'asaHum 3

Kopynuii ¢ Hel  Aiam

(npakTnKam).
I. 3aranbHi NONOXEeHHA

1. AHTMKOpyNuiliHa noniTUKa €
KOMMJIEKCOM MpPaBWA, CTaHZAPTIB i npoueayp
o4O BUABJIEHHSA, NPoOTMAil Ta 3anobiraHHA

Kopynu,ii y gianbHocTi OpraHisaduii.

3aTBepAKeHOo HaKa3om
auvpektopa Ne28 Big 06.10.2024

Approved by the order of the
Director #28 dated 06.10.2024

ANTI-CORRUPTION POLICY
of the Non-governmental organization
"Training Center of Human Rights
Advocacy" HRTC

Preamble

By this Anti-Corruption Policy, the Non-
governmental organization "Training Center
of Human Rights Advocacy" HRTC
(hereinafter, the Organization) declares that
its employees, officials, head, and founders
(participants) in their internal activities, as
well as in legal relations with business
partners, national authorities, and local self-
government bodies, shall be guided by the
principle of "zero tolerance"” of any
manifestations of corruption, and shall take
all measures provided for by law to prevent,
detect, and combat corruption and related

actions (practices).

I. General Provisions

1. The Anti-Corruption Policy is a set of

rules, standards, and procedures for

detecting, combating, and preventing

corruption in the Organization's activities.
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2. AHTMKOPYNUiMHa NONITMKA BCTAHOB/HOE
CTAaHOAPTM Ta BUMMOIM  HE HUXKYI, HiXK
nepeabayeHi  3akoHom  YKpaiHuM  «[lpo
3anobiraHHA Kopynuii» (gani — 3aKoH) Ta
TUNOBOKO  aHTMKOPYMUIMHOIO  NPOrpamoto,
3aTBeparKeHow piweHHAMm HauioHanbHOro
areHTCTBA 3 NUTAHb 3anobiraHHA Kopynu,i.

3. TepmiHM B AHTMKOPYNUINHIN nonitmui
BXKMBAIOTbCA Y 3HAYEHHAX, HaBegeHUX B
3aKoHi.

4. TekcT  AHTUKOPYMUIAHOI  MOMITUKK
nepebyBace y NocTiMHOMY BigKpUTOMY AOCTyni
ANA  npauiBHMUb/KIB, nocagosBux  ocib
OpraHisauii, a TakoX ana i ginosBnx napTHepis.

5. OpraHisauia cTaBuTb 3a MeTy:

1) MiHimi3yBaTH PU3UK  BTATHEHHA
OpraHi3auji, Y1eHKUHb/HIB KepiBHUX OpraHis
Ta NpauiBHULUb/KIB HE3aNeXHOo Big 3alimaHOI
nocazu B KOPYNUiAHY AiANbHICTb;

2) chopmyBaTtu y YNEHKWUHb/HIB
OpraHisauii, napTHepis, [OHOPOK/piB,
KOHTPAreHTiB, cniBpobiTHULB/KIB,

YNIEHKMHb/HIB IX OpraHis ynpasiHHA Ta iHLWKX
ocib ofHaKose PO3YMiHHA NONITUKM
OpraHi3auji Wwoao HecnpuimHATTA Kopynuii y
6yab-akmx opmax i nposBax;

3) BcTaHOBMTU 060B'A30K NpaLiBHMLb/KIB
OpraHisauii  3HatM 7 A0TpUMyBaTUCA
NPUHUMMIB 1 BUMOTU L€l MONITUKKM, KNOYOBUX
HOpM 3aCTOCOBHOrO AHTMKOPYNLIAHOrO
3aKOHOAABCTBA, @ TaKOX  afeKBaTHMUX
npoueayp 3anobiraHHA Kopynuii.

1. Cdepa 3acTocyBaHHA

Human Rights Advocacy"
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2. The Anti-Corruption Policy establishes
standards and requirements not lower than
those stipulated by the Law of Ukraine "On
Prevention of Corruption" (hereinafter, the
Law) and the Model AntiCorruption Program
approved by the decision of the National
Agency for the Prevention of Corruption.

3. Thetermsinthe Anti-Corruption Policy
shall have the meanings given in the Law.

4. The text of the Anti-Corruption Policy
is permanently available to employees and
officials of the Organization, as well as to its
business partners.

5. The Organization aims to:

1) minimize the risk of involving the
Organization, members of the governing
bodies, and employees, regardless of their
position, in corruption activities;

2) develop a common understanding of
the Organization's policy of rejecting
corruption in any form or manifestation
among its members, partners, donors,
contractors, employees, members of their
governing bodies, and other persons;

3) establish the obligation of the
Organization's employees to know and
comply with the principles and requirements
of this Policy, and with the key provisions of
applicable anti-corruption legislation, as well
as with adequate procedures for preventing
corruption.

I1. Scope of the Anti-Corruption Policy
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1. AHTMKOpYNUiNHA noniTMKa €

060B'A3K0BOIO AN BMKOHaHHA  BCima
npauisHMuAMM/Kamm OpraHisauii, BKAo4Yaoum
nocagoBux ocib ycix piBHIB, KepiBHMLUI/Ka,
3aCHOBHMUbB/KIB (y4acHUUb/KiB), a TaKoX ANs
ycix cy6'eKTiB rocnoaapcbKoi AiANbHOCTI, AKi 3a
KOHTpaKTamm BUKOHYIOTb 3aBAaHHA
OpraHi3auji s HagatoTb i1 nocnyru.

2. AHTMKOpynuiiHa  MOAITMKA  TaKOX
3acTocoByeTbca OpraHisauieto y il BigHOCUHax
i3 AinoBMMK  napTHepamu, y TOMY YUCAI
opraHamu Jep»aBHOi BAaguM Ta oOpraHamu
MicLueBOro camoBpAayBaHHA.

3. 3pilicCHeHHs 3axof4iB WoA0 BUKOHAHHA
(peanizauji) AHTMKOPYNUIAHOI NONITUKM B
MeXKax CBOIX MOBHOBAXKeHb NPOBAAATH:

1) 3acHOBHMLi/KK (yyacHuMUi/KKM)
OpraHizauji  (mani — 3aCHOBHMULLI/KM
(yyacHuui/kn));

2) BWKOHaBYa/umi AMpeKTopKa/p

OpraHi3auji (aani — kepiBHMUA/K).

I1l. AHTUKOpYNUiiHi 3axogn y
pianbHocti OpraHisauii

1. Mepenik aHTUKOpYNUiNHUX 3axoAiB Y
pianbHocti OpraHisauii

1.1. OpraHizauia 3abe3neyye po3pobky Ta
BMUTTA 3axoAiB, fAKi € HeobxigHumu Ta
AOCTaTHIMM ANns 3anobiraHHA, BUABAEHHA i
NpPoTUAji Kopynuii y cBOIl AiaNbHOCTI.

1.2. AHTMKOpPYNLUiliHi 3aX0AN BKAOYAIOTb:

1) MepioduyHa OoUuiHKa pu3sukis.
OpraHisauis nepioAM4YHO BUABAAE, PO3rIAAAE
M OLiHIOE KOPYNUiMHI pU3NKK, XapaKTepHi ana

' Non-governmental organization "Training Center of
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1. The Anti-Corruption Policy is
mandatory for all employees of the
Organization, including officials at all levels,
the Executive Director, and founders
(participants), as well as for all business
entities that perform tasks for the
Organization or provide services to it under
contracts.

2. The Anti-Corruption Policy is also
applied by the Organization in its relations
with business partners, including national
authorities and local self-government
bodies.

3. Measures for implementing the Anti-
Corruption Policy within their powers shall
be taken by:

1) founders (participants) (hereinafter,
founders (participants)) of the Organization;

2) the Executive Director of the
Organization (hereinafter, Head).

I11. Anti-Corruption Measures in the
Activities of the Organization

1. List of Anti-Corruption Measures in
the Organization's Activities

1.1. The Organization shall ensure the
development and implementation of the
necessary and sufficient measures to
prevent, detect, and combat corruption in its
activities.

1.2. Anti-corruption measures include:

1) Periodic  risk  assessment.  The
Organization periodically identifies, reviews,
and assesses corruption risks
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il pianbHOCTI B uUilomy i ana okpemux related to its activities, in general, and to its

HanNpPAMKIB 30Kpema.

2) BionogioHi aHMuUKopynuilHi

npoyedypu. OpraHizauia po3pobnse Ta
BNPOBALKYE BignosigHi npoueaypwu
3anobiraHHA Kopynuii, o PO3YMHO
BigNOBig4alOTb  BUABNEHUM  pPU3KKaMm, i

KOHTPOJIIOE X AOTPUMAHHA.

3) [Mepesipka kKoHMpazeHmis. OpraHisauis
AOKNagae 3ycunnda, wob MiHimisyBaTM pu3uK
AiNOBMX  BIAHOCMH 3 KOHTpareHTamu,
BTATHYTUMM B KOPYNUiNHY AiANbHICTb. Y pasi
YKNafeHHA [0roBopiB MNpo [A0BrocTPOKOBE
filo)
NOTEeHUiMHNX

naptHepctBo, OpraHisauis  BAAETbCA

nepesipKu HAABHOCTI Yy
napTHepiB aHTUKOPYNUiMHUX npoueayp abo
NONITUK, TXHbOI TFOTOBHOCTI AOTPMMYBATMCA
BMMOT Li€i MONITUKM 1 BKAKOYATU Yy J0OMOBOPU
aHTUKOPYNUiMHI yMOBM (3acTeperkeHHs), a
TaAKOX B3aEMHe

HagaBaTw CNPUAHHA B

€TUYHOMY BeAeHHi
Kopynu,i.

4) Bumoau OoHopie OpraHisauji wWwoao
wo
MICTATbCA B FPAHTOBIN yrogi, € HEBIAAINbHO

cnpaB Ta 3anobiraHHi

3anobiraHHA  KOpynuiiHUM  ABMLLAM,

YacTMHOO i€l MONITUKN B paMKaX BUKOHAHHA
uiei yrogm.

1.3. OcHOBHUMMU aHTMKOPYNUiMtHUMMK
CcTaHAapTamu i npoueaypamm OpraHisau,ii €:
1) o3HallOMNEHHA HOBWMX MpaLiBHULbL/KIB
3i  3micToM  AHTUMKOPYMUiMHOT  NOJITUKM,
nposeAeHHs Hapad 3 NUTaHb 3anobiraHHa i
npoTuaii Kopynu,ii;
2) KpwTepii 06paHHA AiN0BUX NapTHEpPIB Ta

iX aHTUKOpPYNUiiHa NepeBipKa;

3) BKAKOYEHHSA NONOXeHb wonao
0608B'A3KOBOr0 AOTPUMAHHA AHTUKOPYNLiNHOI
NONITUKK no OOKYMEHTIB, Lo

npoaykKyoTbea/noroaxyotbea OpraHisauieto;

specific areas, in particular.
2) Appropriate
procedures. The Organization develops and

anti-corruption
implements appropriate
procedures that
identified
monitors their compliance.

3) Checking The
Organization makes efforts to minimize the

corruption
prevention reasonably

correspond to the risks, and

counterparties.

risk of business relations with counterparties
involved in corrupt activities. In the case of
concluding long-term
the

potential

partnership

agreements, Organization checks

whether partners have anti-

corruption procedures or policies, and
whether they are ready to comply with the
requirements of this Policy and include anti-
corruption conditions (clauses) in
agreements, as well as provide mutual
assistance in ethical business conduct and
prevention of corruption.

4) Donor The

corruption measures contained in the grant

requirements. anti-
agreement are an integral part of this Policy
as part of the implementing this agreement.

1.3. The Organization's key anticorruption
standards and procedures are:

1) Familiarizing new employees with the
content of the Anti-Corruption Policy, and
holding meetings on preventing and
combating corruption;

2) Criteria for selecting business partners
and their anti-corruption due diligence;

3) Inclusion of provisions on mandatory
compliance with the Anti-Corruption Policy
in documents produced/approved by the

Organization;
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4) obmeKeHHs o0 NiATPUMKHM 5) Professional ethics standards,
OpraHi3auji noniTMYHMX NapTii; obligations, and prohibitions for employees;
5) Hopmu  npodeciiHOi  eTMKM  Ta 6) Restrictions on gifts;
0608B'A3KM 11 3a60POHU ANA NpaLiBHULb/KIB; 7) Performance of corruption prevention
6) obmerkeHHA Wo[0 NoAAPYHKIB; functions by employees.
7) 34ilCHEeHHA npauisHUUAMM/KamK

bYHKLUiM woao 3anobiraHHA Kopynu,i.

. . - 2. Periodic Assessment of Corruption
2. MNepiognyHa oOUuiHKA KoOpynuiAHUX

. . . A Risks in the Organization's Activities
pu3uMKiB y gianbHocTi OpraHisauii

N . 1. The Organization conducts an internal
1. OpraHizayia He meHLwWe HiX oAWMH pa3

. . . . assessment of corruption risks in its activities
Ha  pPiK  34IACHIOE  BHYTPIWHIO  OLHKY

- . o . at least once a year.
KOPYMLiMHUX PU3KKIB Y CBOIN AiANbHOCTI.

o 2. A corruption risk is a reasonable
2. KopynuitHum PU3NKOM €

O6rpyHTOBaHa HAMOBIPHICTb HacTaHHA noaii probability of a corruption or corruption-

o . . related offense or violation of the
KOPYNUiMHOIO 41 MOB'A3AHOrO0 3 KOPYMUiED

requirements of the Anti-Corruption Policy.
npaBonopylweHHA abo MopyLleHHs Bumor

AHTUKOPYNUiNHOT NONITUKMN.

. . . 3. The assessment of corruption risks in
3. OuiHKa  KOPYNUiMHUX  PU3UKIB Y o )
L . the Organization is carried out by the Head.
OpraHi3saLl,jii NpoBoAMTbLCA KEPIBHULLEIO/KOM.

. . . To assess corruption risks, other
[Ns OUIHKM KOPYMUIAHUX PU3UKIB MOXKYTb o
. . . L employees of the Organization, as well as
3any4yatvca iHWi npauisHULi/KnM OpraHisauii, a .
] independent experts or specialists, may be
TaKOX He3aNexHi eKkcnepTKu/tm um
o involved.
cneujanictkm/Tn.

. . . 4. The purpose of the corruption risk
4. MeTo OLHKK KOPYNUiAHUX PU3MKIB € )
) . assessment is to prevent, detect, and
3anobiraHHA,  BUABNEHHS M YCYHEHHSA o ) S o
N ] ) . eliminate corruption risks in the activities of
KOPYMLiMHUX PU3NKiB y AifsNbHOCTI o
) ] ) ) the founders (participants), the Head and the
3aCHOBHULUb/KIB (y4acHWUUb/KIB), KepiBHULi/Ka .
) ) . Directors board, and the employees of the
Ta Pagu pAaupekTopiB, Ta npauiBHULb/KIB o
. Organization.
OpraHisauii.

. . . 5. Corruption risks in the Organization's
5. KopynuiiHi puU3MKM Yy  AiANbHOCTI o o ] i
L . o activities are divided into internal and
OpraHi3auji noAinAloTbcA Ha BHYTPIWIHI Ta

o external.
30BHiLLHI. ) ] ] o
o . Internal corruption risks are identified in
BHYmMpiwHi KOPYMUiMHi PU3NKK o i ] ]
. . L the organizational, managerial, financial,
ineHTUdIKyroTbCA B opraHisaujinHo-

) . economic, personnel, and legal procedures
ynpaBs/iHCbKMX, GiHaHCOBO-rocnoaapCbKux, o o
of the Organization's activities.
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KagpoBsux, PUANYHUX npoueaypax External corruption risks are identified in
AisnbHocTi Opranisauii. the activities of business partners, including
308HiWHI KOPYNUiMHi pusukm national authorities and local self-

ineHTMdikytoTbCA Yy pianbHocTi  ainoBux government bodies, with which the
napTHepiB, y TOMy 4uchi opraHiB aepxasHoi Organization has business relations.

BNagM, OPraHiB MicLEeBOro CamoBpAAyBaHHA, 3

AkMmM  OpraHizauia nepebyBae y pAinosux

npaBoOBigHOCUHAX.

. A 6. Based on the results of the
6. 3a pe3ynbTaTaMu ineHTudikauii
identification of corruption risks, they are
defined and described, classified by

categories and types.

KOPYNUiMHUX PUBUKIB 34iNCHIOTLCA  IXHE
BM3HAYeHHA Ta onuc, Knacuodikauia 3a
KaTeropiamu Ta BUgamu.

7. Based on the results of the assessment

7. 3a pe3ysbTaTaMmu OLHKM KOpynuinHUx
of corruption risks in the Organization's

pu3uKiB y AianbHocTi OpraHisayii roTyerbca

.. o . activities, a written report shall be prepared,
NMUCbMOBWIA 3BiT, AKMI MOBUHEH MiCTUTMK:

. . . o which shall include:
1) iaeHTMOIKOBaHI KOPYNUiMHI pU3MKK, a - . _
. 1) Identified corruption risks, as well as
TAKOX MNPUUYMHM, WO TX MNOPOANKYHTb, Ta

the reasons for their occurrence and the
YMOBMW, O LibOMY CMPUSAIOTH;

. o conditions that facilitate them;
2) OUiHKY  BMABNEHUX  KOPYNUiAHUX

. 2) Anassessment of identified corruption
PU3KKiB;

. . risks;
3) nponosuuii wono  3axoais i3

. 3) Proposals for measures to prevent
3anobiraHHA, Ta/abo yCyHeHHs (3MeHLUeHHs)

. - . and/or eliminate (reduce) the level of
PiBHA BUABNEHUX KOPYMLIAHUX PUSUKIB.

. . identified corruption risks.
TeKcT 3BiTY HagA€ETbCA ANA 03HANOM/IEHHS

. N The text of the report is provided to the
npauisHMuAM/Kam OpraHi3aLlii, a TaKoXK MoKe

. . . ... Organization's employees for review and
6yTVM onpuatogHeHU Ha BebcanTi OpraHisay,i _ T
- . may also be published on the Organization's
(y pasi oro HasBHoOCTI).

website (if available).

8. AKwo nig yac 3axoAiB WOAO OLIHKK ) ) )
- . . 8. If, in the course of corruption risk
KOPYNUIMHUX PU3UKIB KepiBHMUA/K BUABUTL

o . assessment activities, the Head identifies a
baKT nopylweHHA AHTUKOPYNUiMHOI NONITUKN,

- . violation of the Anti-Corruption Policy, a
BUMHEHHSA KopynuiltHoro abo nos'asaHoro 3 ‘ _
. . corruption or corruption-related offense,
KOPYNUi€l0  MNpaBOMOpyLEeHHA,  BOHa/BiH

NPOBOANTb BHYTPILLHE PO3CNiAyBaHHA.

9. 3a pesynbTaTamu OMpaLOBaHHA 3BiTY 9. Based on the results of the corruption
OLiHKM KOPYNUiAHUX PU3MKIB KEPIBHUUA/K Ta ik assessment report, the Head and

Pasa AnpeKTOpiB, 3aCHOBHNLi/KN Directors board, and founders (participants)
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(yyacHuUi/KK) BXMBalOTb HEOBXiAHMX 3ax0AiB
Ana  3anobiraHHs, BUABNEHHA | npoTtuaii
Kopynuii y AgianbHocTi OpraHisauii, y Ttomy
YUCNi  WAAXOM  3MIHM  @HTUKOPYNUiMHUX
CTaHAApPTIB Ta Npoueayp, WO BXKeE iCHYIOTb.

3.  Onuc aHTUKOPYNUiMHWUX CTaHZapTIiB i
npoueayp y AianbHocTi OpraHisauii

1. 3 metoto ¢opmyBaHHA HaNEKHOrO
piBHA aHTUKOPYNLUINHOI KYNbTypK
KepiBHMLEO/KOM, abo  YNOBHOBAXEHO
Heto/HUM 0cob0t0 ANA HOBUX NpaLiBHULb/KIB,
a TaKOX iHWMX OcCib, AKi AiloTb Big imeHi
OpraHi3sauii, NpPoBOANTLCSA obos'A3koBe
BCTYNHE O3HAWMOMJIEHHA i3 MONIOXKEHHAMM
3aKoHYy, AHTMKOPYNUIMHOI  MNOAITUKM Ta
noB'A3aHUX 3 HELO AOKYMEHTaMM.

2. TNonoseHHA wWoao 0b60B'A3KOBOCTI
OOTPUMAHHA  AHTUKOPYMUIMHOI  MOAITUKK
BK/OYAOTbCA 40 MNpPaBuMA  BHYTPILWHLOIO
Tpygosoro posnopagKy OpraHisauii, BCix
TPYAOBUX [O0roBOPIB/KOHTPAKTIB, a TaKOX
MOXYTb BK/AKOYATUCA 40 [AO0roBopiB, AKi
yKnagatTbea OpraHisauieto.

3. QOinosi napTHepu OpraHizauii
obupatotbca 3rigHO 3 KpuTepiamu, AKi
6asyloTbcA  Ha  NPO30pPOCTi  AiANbHOCTI,
KOHKYPEHTHOCTI, AKOCTi TOBapiB, pobiT i nocayr
Ta HaAiMHoCTI.

4. KepiBHuuA/K 3abe3neyye npoBeaeHHs
AHTUKOPYMLUIMHOT nepeBipkM HasBHUX abo
NnoTeHUiMHNX Ainosux napTHepiB OpraHisauii 3
METOI  OLIHKM  HaABHOCTI  KOPYMUiAHUX
pu3uKiB. Ha ocHoBi pe3ynbTaTiB BignoBigHOI
nepeBsipKu, KepiBHUUA/K NepeBipae, UM He MaE
AinoBuii napTHep penyTaLii cyb'eKTa,
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take the necessary measures to prevent,
detect, and counteract corruption in the
Organization's  activities, including by
changing existing anti-corruption standards
and procedures.

3. Description of Anti-Corruption
Standards and Procedures in the
Organization's Activities

1. In order to establish an appropriate
level of anti-corruption culture, the Head or
their authorized person shall conduct a
mandatory introductory familiarization with
the provisions of the Law, the AntiCorruption
Policy, and related documents for new
employees, as well as other persons acting
on behalf of the Organization.

2. Provisions on mandatory compliance
with the Anti-Corruption Policy shall be
included in the Organization's internal labor
regulations, all employment
agreements/contracts, and may also be
included in agreements concluded by the
Organization.

3. The Organization's business partners
are selected according to criteria based on
transparency, competitiveness; quality of
goods, works, and services; and, reliability.

4. The Head ensures that anti-corruption
due diligence of existing or potential
business partners of the Organization is
conducted in order to assess the presence of
corruption risks. In doing so, the Head
verifies whether the business partner has a
reputation for corruption-related activities
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OiANbHICTb AKOro mnoB's3aHa 3 KOpPYMLUiE0
(HaBiTb 3a BigCYTHOCTI BignNOBIAHMX CyAOBMX
pilleHb), Ta YM He byae pAinoBuit NapTHep
BMKOPUCTOBYBATUCA AK NOCEpeaHUK Aans
nepeaavi TpeTim ocobam (abo gna oTpUMaHHA
Big, TPeTiX 0cib) HenpaBomipHOT BUroaM.

AHTUKOpPYNUiMHA nepeBipKa 34iACHIOETHCA
BiANOBIAHO 40 BUMOr  AHTUMKOpPYNUiMHOI
NOANITUKM, @ TAKOXK CTaHZAPTIB ANA pisHMUX chep
AaianpHocTi OpraHisau,i.

Y pa3i HeraTMBHOI pekomeHAalii KepiBHUK
ana NPOAOBXEHHA abo no4vaTKy
NPaBOBIAHOCUH i3 TAaKUM LiNIOBMM MapTHEPOM
Ma€ yXBasNTK O6I'pyHTOBAHE pPilleHHA 3 LbOro
NMUTaHHA.

5. 3gilicHeHHAa OnarogiiHoi  AifanbHOCTI
OpraHisau,ii He 4ONyCKa€eTbCA, AKLLO:

1) ue € ymoBol yKnageHHA 6yab-Koro
[OroBOpPY, YXBajfieHHA pilleHHs OpraHom
OEeprKaBHOi  BNagM, OpPraHOM  MicCLEBOro
camoBpsAayBaHHA abo 34iMCHIOETBCA 3 METOH
OTPUMaHHA nepeBar Yy NiANPUEMHULDBKIN
BiANBHOCTI;

2) pinosuit napTHep abo opraH AeprKaBHOI
B/ladW, OpraH MicueBOro camoBpAAyBaHHA
HaNONAra€ Ha 34iACHEHHI TOro YK iHWOro BMAay
6narofinHOl  AiANbHOCTI  4Yepe3  MEeBHY
6narofinHy opraHisadito;

3) BOHa peanisyeTbca 3 METOK BMN/MBY Ha
odiuinHy ocoby abo B 0bMiH Ha byab-AKy
HenpaBomipHy Burogy ana Opranisauii 3i
CTOPOHM AiN0BUX NAPTHEPIB.

6. OpraHizauia He MoOXe 3Ai1NCHI0BATH
BHECKM Ha NiATPUMKY NONITUYHMX NAPTIN.
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(even in the absence of corresponding court
decisions), and whether the business partner
will be used as an intermediary to transfer
unlawful benefits to (or receive from) third
parties based on the results of the due
diligence check.

The anti-corruption due diligence is carried
out in accordance with the requirements of
the Anti-Corruption Policy, as well as
standards for various areas of the
Organization's activities.

In the event of a negative
recommendation, the Head must make a
reasoned decision on this issue in order to
continue or start legal relations with such a
business partner.

5. The Organization's charitable activities
are not allowed if:

1) it is a condition for entering into any
agreement, making a decision by a national
or local self-government body, or is carried
out for the purpose of obtaining advantages
in business activities;

2) a business partner or a national or local
government body insists on carrying out a
particular type of charitable activity through
a particular charitable organization;

3) it is carried out with the aim of
influencing an official or in exchange for any

om0 . - _f*a a_ all . ANt _at_ . L. _

6. The Organization shall not make
contributions in support of political parties.

1VV. Professional Ethics Standards for
the Organization's Employees
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1. MpauiBHuui/kn Opranisauii nig  4ac
BMKOHAHHA CBOiX $YHKLiOHAaNbHMX 060B'A3KIB
3000B'A3aHi  HeEYXWU/IbHO  A0Aep)KyBaTuCA
3arabHOBM3HAHUX €TUYHUX HOPM MOBEAiIHKM
Ta Bumor Kogekcy etnkm OpraHisau,i.

2. MpauiBHMUi/KK OpraHisauji TonepaHTHO
i 3 noBarok CTaBnATbCA A0 MONITUYHUX
nornagis,  iA€ONOrYHUX  Ta  PenirinHmx
NepeKkoHaHb  iHWMKX Aogen, a  TaKoX
3000B'A3YIOTbLCA HE BWKOPUCTOBYBATU CBOI
NOBHOBAMEHHA B iHTEpecax NONITUYHUX NAPTil
Ta/abo noniTukis.

3. MpauiBHWLi/KK OpraHizauii  gitoTb
00'eKTMBHO, He3BaXaluum Ha  0cobucTi
iHTepecu, cTaBneHHA A0 byab-AKMX ocib, Ha
CBOi NONITWYHI, ineonorivHi, penirinKHi abo iHWi
0COBUCTI NOrNAAN Y/ MEPEKOHAHHA.

4. MpauisHuui/kM OpraHisauii cymnaiHHO,
KOMMETEHTHO, BYaCHO, pPe3y/JbTaTUBHO i
BiAMNOBIAANIBHO BMKOHYHOTb  PYHKLiOHANbHI
060B'A3KM, pilleHHA Ta AOPYYEHHS OpPraHiB i
nocagoBuKx 0cib, AKMM BOHM NigNOPALKOBaHI,
nig3BiTHi abo NiAKOHTPO/NIbHI, a TaKoX He
AOMNYCKAIOTb 3/10BXMBaHb Ta HeedeKTUBHOro
BMKOPUCTAHHA KOLWITIB i MaliHa OpraHisauii.

5. MpauiBHMU/KK OpraHisauii He
PO3ro/IoWYOTh | HE BUKOPMUCTOBYIOTb B iHLWWI
cnocib KoHpiaeHUiHY iHbopMmau,ito, Lo cTana
iMm BigjoMa y 3B'A3KY 3 BUKOHAHHAM CBOIX
dYHKUiOHaNbHUX 00O0B'A3KIB, KpiMm BUNAAKiB,
BCTAHOBJ/IEHUX 3aKOHOM.

6. MpauiBHuui/kn  OpraHisauii, nonpwu
ocobucTi iHTEpecH,  YTPUMYIOTbCA Big,
BMKOHAHHA pilleHb YN AOPYYEHDb KEPIBHULTBA
OpraHi3auii, AKW,0 BOHM CTAHOBAATb 3arpo3y
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1. In the course of performing their
functional duties, the employees of the
Organization are obliged to strictly adhere to
generally accepted ethical standards of
behavior and the requirements of the Code
of Ethics of the Organization.

2. Employees of the Organization shall be
tolerant and respectful of the political views,
and the ideological and religious beliefs of
others, and undertake not to use their
powers in the interests of political parties
and/or politicians.

3. Employees of the Organization shall act
objectively, regardless of personal interests
or attitudes towards any persons, and their
political, ideological, religious, or other
personal views or beliefs.

4. Employees of the Organization shall
perform in good faith, competently, in a
timely manner, efficiently and responsibly
their functional duties, and the decisions and
instructions of the bodies and officials to
whom they are subordinated, accountable,
or controlled; and, shall prevent abuse and
inefficient use of the Organization's funds
and property.

5. Employees of the Organization shall not
disclose or otherwise use confidential
information that they have become aware of
in connection with the performance of their
functional duties, except in cases established
by law.

6. Employees of the Organization,
regardless of personal interests, shall refrain
from implementing decisions or instructions
of the Organization's management if they
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OXOPOHIOBAaHUM 33aKOHOM Mpasam, ceobosam
YM iHTEepecamM OKPEMUX TPOMALAH, OPUANYHUX
ocib, pepkaBHMM abo cycninbHUM iHTepecam
abo cynepeyaTb 3aKOHOAABCTBY.

7. MpauisHuMui/kn OpraHisauii camocTiiHO
OL,iHIOIOTb NPaBOMIPHICTb HaZ4aHWUX
KEepiBHUUTBOM pilleHb YW [OpyyYeHb Ta
MO/IMBY WKOAY, Wo byae 3aBAaHO y BUNALKY
BMKOHAHHA TaKUX PileHb YM AOPYYEHb.

Y pasi OTpMMaHHA 1A BUKOHAHHA pilleHb
yn JopydeHb, AKi npauiBHMua/k OpraHisauii
BBAXKAE HE3aKOHHMMM abo Takumu, WO
CTaHOB/IATb 3arpo3y OXOPOHOBAHMM 3aKOHOM
npasam, csBobogam uu iHTEepecam OKpemMmx
rPOMaAAHOK/H, OPUAMYHUX OCib, AepKaBHUM
abo cycninbHUM iHTepecam, BOHa/BiH NOBUHEH
HerarHo B NMMCbMOBI Gpopmi NOBIZOMUTU NPO
ue KepiBHuuto/ka Opradisauii, ab6o i
3aCHOBHMUbB/KIB (y4acHuUb/KiB).

V. MpaBa Ta 060B'A3KK
npauisHuyb/Kis OpraHizau,ii

1. KepiBHUMLI/KK OpraHisaduii, ii
npauiBHMUI/KM Ta iHWI ocobu, Wo AitoTb Big,
imeHi OpraHisauii, matoTb NpaBo:

1) HaaaBaTh nponosuu,ii woa0
YOO0CKOHaNeHHA AHTUKOPYNLIMHOT NONITUKY;

2) OTpMMYBaTU  KOHCynbTauii  wWwoAo
BMKOHAHHA AHTUMKOPYNUiMHOI MOAITUKM Ta
p0o3'ACHEHHSA WoA0 ii NONOXKEHD.

2. KepiBHULLi/KK OpraHisauii, i
npauiBHu1Li/Kn 30608'A3aHi:
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pose a threat to the legally protected rights,
freedoms, or interests of individuals, legal
entities, state, or public interests, or
contradict the law.

7. Employees of the Organization
independently assess the legitimacy of
decisions or instructions given by
management and the possible damage that
will be caused if such decisions or
instructions are implemented.

In the event that an employee of the
Organization receives decisions or
instructions for execution that they consider
to be illegal or threatening the rights,
freedoms, or interests of individuals, legal
entities, the state, or the public interest
protected by law, they shall immediately
notify the Head of the Organization or its

V. Rights and Obligations of the
Organization's Employees

1. The management bodies of the
Organization, its employees, and other
persons acting on behalf of the Organization
have the right to:

1) submit proposals for improving the
Anti-Corruption Policy;

2) receive consultations on implementing
the Anti-Corruption Policy and clarifications
on its provisions.

2. The management bodies of the
Organization and its employees are obliged
to:
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1) poTpumyBaTUcA  BIANOBIAHWX  BUMOT
3aKoHy, AHTMKOPYMUiAHOI  MOAITMKM  Ta
NoB'A3aHUX 3 HEH BHYTPILHIX AOKYMEHTIB, a
TaKoX 3abe3neuyyBaTv NPaKTUYHY peanisauito
AHTMKOPYNUiMHOI NONITUKY;

2) BWKOHyBaTM  cBOi  be3nocepenHi
060B'A3KM 3 ypaxyBaHHAM  iHTepeciB

OpraHisau,ii;
3) HeBigKNagHoO iHbopmyBaTH
KepiBHUUO/Ka abo 3aCHOBHULb/KIB

(yyacHuub/KiB) OpraHisauii npo BUNaAKK
NOPYLUEHHA BUMOT AHTUKOPYNLiIMHOT NONITUKK
(abo npo BMNagxku MiabyploBaHHA A0 TaKMX
Ain), BUMUHEHHS KOpynUiiHWX abo noB'A3aHMX 3
Kopynui€to npaBonopyLeHb IHWWMM
npauisHMuAMKU/Kamum OpraHizauii abo iHWumMm
¢isnyHumn  abo topuamyHMmmM ocobamm, 3
akmmmn OpraHisauia nepebysae abo naHye
nepebyBaTt y A4if0BMX BigHOCUHAX;

4) HeBigKknagHo iHGOPMYBaTU B MOPAAKY,
BM3HAYEHOMY AHTUKOPYMUIMHO MOAITUKO,
NPO BMHWKHEHHA pPeasbHOro, NOTEHL,iNHOro
KOHQNIKTY iHTepeciB;

5) yTpumyBaTUCA BiZ NOBEAHKM, AKY MOXKe
6yTM po3LiHEHO AK TOTOBHICTb BUYMHUTU
KOpynuiiHe NpaBOMNOPYLUEHHA, NOB'A3aHe 3
AianbHicTio OpraHisaui;

6) He BYMHATM Ta He 6paTM yyacTi y
BUMHEHHI  KOPYNUiMHMX  MNpPaBONOpPYLUEHD,
noB'A3aHuX 3 AisnbHicTio OpraHisayii.

3. MpauiBHnuaMm/Kam Ta  KepiBHULi/KY
OpraHi3auji 3a6opoHseTbCA:

1) BuKOpuCTOBYBAaTM  CBOI  CAy»KOOBI
NMOBHOBA)KeHHA abo CBOE CTaHOBMLLE Ta
noB's3aHi 3 UMM MOXKAMBOCTI 3 METOH
ofepaHHA HenpaBoMipHOI BUroam ans cebe
yu iHWMKX OCib;
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1) comply with the relevant requirements
of the Law, the Anti-Corruption Policy, and
related internal documents, as well as ensure
the practical implementation of the Anti-
Corruption Policy;

2) perform their direct duties, taking into
account the interests of the Organization;

3) immediately inform the Organization's
Head or founders (participants) about cases
violating the requirements of the Anti-
Corruption Policy (or cases of incitement to
such actions), or commission of corruption or
corruption-related offenses by other
employees of the Organization or other
individuals or legal entities with whom the
Organization has or plans to have business
relations;

4) immediately report, in the manner
prescribed by the Anti-Corruption Policy, the
occurrence of a real or potential conflict of
interest;

5) refrain from behavior that may be
regarded as a willingness to commit a
corruption offense related to the activities of
the Organization;

6) refrain from committing or
participating in corruption offenses related
to the activities of the Organization.

3. Employees and the Head of the
Organization are prohibited from:

1) using their official powers or their
position and related opportunities to obtain
unlawful benefits for themselves or others;

2) using any of the Organization's property
or its funds for private interests;

3) demanding or receiving any material or
non-material benefit (for themselves or
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2) BMKOPUCTOBYBaTM bOyab-aKe  MaMHO
OpraHisauii 4nm 1i KOWTM B NPUBATHUX
iHTepecax;

3) Bumaratn abo oTpumyBatTu 6yab-AKy
maTepianbHy abo HemaTtepianbHy Burogy (ana
cebe unm pgns 6AM3bKKUX OcCib) y 3B'A3KY 3i
3[iNCHEHHAM CBOIX MOCagoBMNX 060OB'A3KIB, AKa
He nepeabayeHa TPyAoOBMM abo  iHWMM
O0roBOPOM MiXK HUMM Ta OpraHisauieto;

4) opraHisoByBaTH, oyTH
nocepeaHuLeo/Kom abo ocobucrto
3/iCHIOBATH oyab-AaKi roTiBKOBI abo
6e3roTiBKOBi M/aTeXi UM PO3PaxyHKU 3
ainosumu naptHepamm OpraHisauii, AKLWO TaKi
nnaTexi UM po3paxyHKM He nepeabdayeHi
YUHHUM 3aKOHOOABCTBOM;

5) snauBaTv npamo abo onocepenKoBaHO
Ha pileHHAa npauiBHUUb/KiB OpraHizauii 3
METOK OTpMMaHHA byab-AKoi maTepiafibHOI
abo HemaTepianbHOI BUrogM ana cebe um gna
6NM3bKUX Ntogeit, AKa He nepeabayeHa
TpyaoBMm abo iHWKMM AOrOBOPOM MiXK HUMMU
Ta OpraHisauieto;

6) BuMHATM Byab-aki A4ii, AaKi npamo abo
onocepenKoBaHo nigdyprotoThb iHLWKNX
npauiBHMUb/KiB, KepiBHMLIO/Ka OpraHisauii 4o
NOpYyLLUEHHA BMMOT 3aKoHy un
AHTUKOPYNUiINHOT NONITUKY;

7) cnnayyBaTM BMKyn, xabap uu  iHWI
330X0YEHHS;

8) nponoHyBat, 06iuaTM abo HagaBaTu
(6esnocepegHbo abo uepes TpeTio ocoby)
odiuitHum ocobam Ta/abo ix 6aAU3bKUM
ocobam, iHLIMM di3nUHMM ocobam
HEenpaBOMIpHY BWUrody 3a BYMHEHHA 4K
HEBYMHEHHA HUMMU 6yab-aKMX
Ain/6e34iaNbHOCTI 3 BUKOPUCTaHHAM HaAaHoi
im Bnaau, cnyxbosoro CTaHOBMLLA,
NOBHOBAXeHb A5 oAepKaHHA abo
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persons close to them) in connection with
the performance of their official duties,
which is not provided for by the labor or
other agreement between them and the
Organization;

4) organizing, acting as an intermediary,
or personally making any cash or non-cash
payments or settlements with the
Organization's business partners, unless such
payments or settlements are provided for by
applicable law;

5) directly or indirectly influencing the
decisions of the Organization's employees in
order to obtain any material or non-material
benefit for themselves or persons close to
them that is not provided for in the labor or
other agreement between them and the
Organization;

6) taking any actions that directly or
indirectly incite other employees or the Head
of the Organization to violate the
requirements of the Law or the Anti-
Corruption Policy;

7) paying a ransom, bribe, or other
incentive;

8) offering, promising, or providing
(directly or through a third party) officials
and/or persons close to them, or other
individuals, an unlawful benefit for taking or
not taking any action/inaction using their
power, official position, or authority to
obtain or maintain any benefits for the
Organization;

9) performing actions and making
decisions in conditions of a real conflict of
interest;

10) giving and receiving gifts in violation of
the Law and this Policy;

11) making incentive payments to
officials, in particular, to accelerate any


mailto:hr.advocacy.training@gmail.com
http://hr-advocacy.mk.ua/

FpomapcbKa opraHisauia «Yu6oBo-meToanuHUMA
LLeHTp 3aXUCTy NpaB AI0AUHU»

54018, sByn. Monogorsapaiiceka, 53-8, K8. 6,

M. MuKonais, MrKonaiscbka 061., YKkpaiHa

?

+380977126287, +380636247460, HRTC
€/IPMOY 38170041
3beperkeHHs  byab-AKUX  nepeBar  A4/A
OpraHizauii;

9) BUMHATM Aii Ta NPUIMMATU pilIeHHA B
YMOBax peanbHOro KOHPAIKTy iHTepeciB;

10) pgapyBaTv Ta OTpMMYyBaTK NOLAPYHKM 3
nopyLweHHAM BUMOT 3aKOHY Ta ui€l MNoniTuKK;

11) s3piiicHioBaTM  BMNNATM  OiLiNHUM
ocobam nnaTexis ANA 320X0YEHHA, 30Kpema 3
METOI MPUCKOPEHHA Byab-aKnX GopmanbHUX
npoueayp,
O03BINbHUX LOKYMEHTIB,

MoB'A3aHMX 3 OTPMMAHHAM
abo npuRHATTAM

BiANOBIAHMX pilleHb Ha KopucTb OpraHisau,ii,

4YM OTPUMAHHA iHWKX nepesar ana OpraHisauii.

3BinbHeHHA abo iHwWoro
cniBpobiTHMLTBA 3

4. Micna
NPUNUHEHHA
OpraHizauieto 0cobi 3a60pOHAETLCA
po3ronoLyBsaTu abo BMKOpUCTOBYBATU B
iHWWI cnocib y cBoix iHTepecax iHpopmauito
(KoH®igeHUiHY), AKa cTana it Bigoma y
3B'A3KY 3 BMKOHAHHAM CBOIX NMOBHOBAXEHD,
[orosipHMxX 3060B'A3aHb, KPiM BUNAAKIB,

BCTAHOB/IEHUX 3aKOHOM.

5. BwumaraHHA, nNpoOxaHHA, oOAaepXKaHHA

nofdapyHKie ana cebe um TpeTix ocib Big,

O PUANYHUX abo di3nYHMX oci6

npauiBHMUAMK/Kamu, KepiBHULE/KoM

OpraHisauji (besnocepeaHbo abo yepes iHwWmnX

ocib) y 3B'A3KY i3 BMKOHaHHAM  CBOIX

noBHoBa*keHb abo cBOIM CcTaHOBULWEM Ta

nos'ssaHUMM 3 UMM  MOXINBOCTAMU He

AONYCKAETbCA.

MpauiBHULI/KK,  KepiBHUUA/K  MOXKYTb

npMMMaTM nNoAapPyHKW, AKi BiaAnNoBiAalTb

3araJibHOBM3HAHUM YABNEHHAM npo

FOCTUHHICTb  (HanpuKknag, NOAAPYHKM Y

BUTNAAI CYBEHIPHOI NpoAyKLii, NpUrowaHHA
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formal procedures related to obtaining
permits, or making relevant decisions in
favor of the Organization, or to obtain other

benefits for the Organization.

4. After dismissal or other termination of
cooperation with the Organization, a person
is prohibited from disclosing or otherwise
using in their interests the (confidential)
information that they became aware of in
connection with performing their powers
and contractual obligations, except in cases
established by law.

5. Demanding, requesting, or receiving
gifts for themselves or third parties from
legal entities or individuals by employees
and/or the Head of the Organization (directly
or through other persons) in connection with
the exercise of their powers or their position
and related opportunities, is not allowed.

Employees and the Head may accept gifts
that meet the generally accepted concepts of
hospitality (e.g., gifts in the form of
souvenirs, food and beverages, invitations to

entertainment and cultural events,
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PKel Ta  HanoAmM,  3anpoleHHA  Ha
po3BaXKanbHi n KYNbTYpHI 3axoaum,
BiALWKOAYBAHHA TPAHCMNOPTHUX BUTpaAT Ta
NPOXWBaAHHA B TroTeni), Kpim BUNAAKIB,

nepepbayeHnx y NyHKTi 5 Lboro po3ainy, AKWo
BapTiCTb TaKMX NOJAPYHKIB He mnepeBuLlye
O4MH NPOXXUTKOBUN MiHIMYyM ana
npauesaaTHUx ocib, BCTAaHOBNEHUIN Ha AeHb
NPUAHATTA

noAdapyHKa, 04HOpPa3oso, a

CYKynHa BapTiCTb  TakKMX  MOAAPYHKIB,
OTPUMaHUX BifA oAHiel ocobu (rpynun ocib)
NPOTArOM  POKY, He MNepeBuUlyeE  ABOX
NPOMXUTKOBUX MIHIMYMIB, BCTAHOBJIEHUX ANA
npauesgaTHoi ocobu Ha 1 ciyHA TOro poky, B

AKOMY NPUINHATO NOAAPYHKMU.

MepenbayeHe UMM NYHKTOM OBMENKEHHA
WOoA0 BAPTOCTI NOAAPYHKIB HE MOLIMPIOETLCA
Ha NOZaPYHKM, fKi:

- AapyoTbea 6an3bkMMK ocobamu;

- O4EepXKYKTbCA AK 3arasbHOAOCTYMHI
3HMXKKM  Ha  TOBapu,  MOCAyrW,
3aranbHOAOCTYMNHI  BUrpali, npusu,

npemii, 6oHycH.

Y pasi BUABNEHHA NOAAPYHKA, LWLOAO AKOro

icHye 3abopoHa Yy WMOro oaeprkaHHi, Yy
CNy>KO60BOMY MNPUMILLLEHHI, @ TakoX y pasi
HaAXO4KEeHHA

nponosnu,ii nogapyHkKa

npauiBHMUi/kKn,  KepiBHMUA/K  OpraHisauji
3060B's13aHi HeBigKNagHO, ane He ni3Hiwe
0AHOro poboyoro AHs, BXKUTU TaKMX 3aXO0A,B:

1) BigmoBuTHCA Bi4 Npono3uu;i;

2) 3a MOXAMBOCTI igeHTUdiKyBaTM 0CObY,
AKa 3pobunia NponosunLito;

3) 3any4ynTH CBIAKIB, AKLLO LEe MOXK/IUBO, Y
3-MOMiIX  MpauiBHULUb/KIB

TOMY  ymnchi

OpraHisau,ii;
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reimbursement of transportation costs and
hotel accommodation), except as provided
for in Clause 5 of this section, if the value of
such gifts does not exceed the equivalent of
one minimum subsistence level of able-
bodied persons, established on the day of
acceptance of the gift; and, over the course
of a year, the total value of such gifts
received from one person (or a group of
persons) does not exceed two minimum
subsistence levels for able-bodied persons
established as of January 1 of the year the

gift is accepted.

The limitation on the value of gifts
provided for in this clause does not apply to
gifts that:

- are given by close persons;
- received as public discounts on goods,
services, public

winnings, prizes,

awards, bonuses.

If a gift, which is prohibited from being
received, is found on office premises, as well
as if an employee is offered a gift, employees
or the Head of the Organization shall
immediately, but no later than one business
day, take the following measures:

1) Decline the offer;

2) If possible, identify the person who
made the offer;

3) Involve witnesses, if possible, including
from among the Organization's employees;

4) Notify the Head of the Organization
about the offer in writing.
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Mpo BUABNEHHS MaliHa, WO MOXe OyTu
HenpaBOMipHOlO BUrogot, abo nopgapyHKa
CK/IAZlAa€TbCA aKT, KNI Nignncyetbca ocoboto,
AKa BMABMIA HenpaBoMipHy Burogy abo
NoAapyHoOK, Ta KepiBHUUE/Kom OpraHisauji
abo o0cobo, fAKa  YNOBHOBA)XeHa  Ha
BMKOHaHHSA LMX 060B'A3KiIB.

6. MpauiBHKUi/KN, KepiBHUUA/K, a TaKoX
ocobu, saki AioTb Big imeHi OpraHisauil,
YTPUMYIOTbCA Bi4 NPONo3uLii noAapyHKis
[AEpKaBHUM CNYK60BMUAM/BUAM, HAPOAHUM
AenytaTtkam/Tam  YKpaiHu, AenyTtaTkam/Tam
micueBux papg, ix 6aAM3bKMM  ocobam,
daKTMyHMM  abo  MOTEeHUiMHMM  AinoBum
naptHepam, ix  npauiBHMUAM/Kam  abo
npeacTaBHULAM/KaM, a TakoX Big, 6yab-aKoi
iHWOI noBeaiHKKU, AKY MoXKe ByTn po3uiHeHOo
AK rOTOBHICTb BUNHUTH KopynuinHe
NpaBoOMNOPYLIEHHs, MOB'A3aHe 3 AiANbHICTIO
OpraHisauii.

MogapyHKM MOXKyTb OyTM [03BONEHI Y
BUMagKax, Koun BOHMU BigMNoBiAaloTb
3ara/ibHOBM3HaHUM YABJEHHAM npo
FTOCTUHHICTb | iX BapTiCTb He MepeBULLYE
BCTAHOBJ/IEHI 3aKOHOM PO3MIipU.

3aranbHy nonituky Opranisaudii  wogo
npono3suuiii NogapyHKiB Big imeHi OpraHisau,i
B paMKax 3arajbHOBU3HAHUX YABJIEHb MpPO
FTOCTUHHICTb  BM3HAYa€  KepiBHUUA/K i3
BpaxyBaHHAM BMMOT 3aKOHOAABCTBA.

7. He BBaXKalOTbCA KOPYNUiMHUM
npaBonopyweHHAm  BuTtpatM  OpraHisauii
34iMCHEHI 3 NpPeACTaBHULDBKOK  MeTolo,
noB'A3aHi 30Kpema 3: npoBeAeHHAM
odiujiiHoro npuiiomy/3axony, TPAHCMOPTHUM
3abe3neyeHHsMm, 3axogamu KYNbTYPHOI
nporpamu, bydeTHMm obcayroByBaHHAM nig,
4yac NnpoBeAeHHA 3aX0AiB, ONNATO Nocayr
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A report on the discovery of property that
may be an unlawful benefit or a gift shall be
drawn up and signed by the person who
discovered the unlawful benefit or gift and
the Head of the Organization or a person
authorized to perform these duties.

6. Employees, the Head, and persons
acting on behalf of the Organization shall
refrain from offering gifts to civil servants,
members of the Ukrainian Parliament,
members of local councils, persons close to
them; and, actual or potential business
partners, their employees or
representatives; as well as from any other
behavior that may be considered as a
willingness to commit a corruption offense
related to the activities of the Organization.

Gifts may be permitted in cases where they
are in line with generally accepted notions of
hospitality and their value does not exceed
the amounts established by law.

The general policy of the Organization
regarding offering gifts on behalf of the
Organization within the framework of
generally accepted notions of hospitality
shall be determined by the Head of the
Organization, taking into account the
requirements of the law.

7. Expenses incurred by the Organization
for representational purposes related to,
among  other  things, an official
reception/event, transportation, cultural
program events, catering during events,
payment for the services of an interpreter
who is not a member of the Organization,
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nepeknagavykun/ua, aka/akuin He nepebysae y

wraTi Opranisauii, onnato HomepiB Yy
roTensx.
VI. MopAaaoK 3giicHeHHA Harnaay,

KOHTPOJIIO 32 AOTPMMAHHAM
AHTUKOpPYNUiNHOI Nporpamm, a TakoX
OLIHKM pe3ynbTaTiB 3AilACHEHHA
nepepbayeHuUX Helo 3axoais

1. KepiBHWUUA/K 34iliCHIOE Harnag, i

NOCTIMHWMI  KOHTPONb 33  AOTPMMAHHAM

npauiBHUUAMKU/Kamun OpraHizauii

AHTUKOPYNULiNHOT NONITUKMN.

2. Harnag i KOHTPO/Ab 33 [OTPUMAHHAM
AHTUKOPYNUiMHOI NONITUKK 3A4iNCHIOTLCA Y
Takux popmax:

1) posrnsg, i pearyBaHHs Ha NOBILOMNEHHSA
BMMOT

npo MNOpyLeHHA AHTUKOpPYNUiMHOI

NONITUKM, BYMHEHHA  KOPynuinHuMx abo
NoB'A3aHMX 3 KOPYNLIED NPABONOPYLUEHD;

2) 3p4ifcHeHHsA BHYTPILIHbOT OL,iHKM
KOPYNUiMHUX PU3KKIB Y CBOIM AiANbHOCTI;

3) nposeageHHs eKcnepTmsmn
OpraHi3auinHo- po3nopAgYnX, KPUANYHUX Ta
¢diHaHCOBMX AOKYMEHTIB, @ TAKOXK iX NMPOEKTIB;

4) npodinakTMyHa poboTa 3 ocobamu,
BiANOBIJANBHMMU 33 NPOBEAEHHA Npoueayp
yseHamm

woao

Bi4NOBiAANbHOCTI 33 NOPYLWEHHA i€l NoniTMKn

3aKynisenb (TeHpepiB) Ta

TEHOEPHOrO KOMITETY

Ta 3aKOHy.

3. AKuWwo nia yac 3aiicHeHHs Harnsay abo

KOHTPO/0 3a OOTPUMaHHAM
AHTUKOPYNUIAHOI  NOANITUKM  KepiBHMUA/K
BUABUTL 03HakKM NOpPYLLEHHSA
AHTUKOPYNUiAHOT  MONITMKM  abo  03HaKu

BUMHEHHA KopynuiHoro abo nos'a3aHoro 3
KOPYNUi€0 NpaBonNopyLUEHHS, BOHa/BiH
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and payment for hotel rooms shall not be
considered a corruption offense.

VI. Procedure for Supervision and
Control over Compliance with the Anti-
Corruption Program, and Evaluation of
the Results of Implementation of the
Measures It Envisages

1. The Head supervises and constantly
the the
Organization's employees with the Anti-

monitors compliance  of

Corruption Policy.

2. Supervision and control over
compliance with the Anti-Corruption Policy
are carried out in the following ways:

1) Reviewing and responding to reports of
violations of the Anti-Corruption Policy,
corruption, or corruption-related offenses;

2) Performing an internal assessment of
corruption risks in its activities;

3) Conducting an examination of

organizational, administrative, legal, and
financial documents, as well as their drafts;
with

responsible for conducting procurement

4)  Preventive work persons
(bidding) procedures and tender committee
members regarding liability for violation of

this Policy and the Law.

3. If, in the course of supervising or
the Anti-
Corruption Policy, a manager detects signs of

monitoring compliance with

violation of the Anti-Corruption Policy or
signs of corruption or a corruption-related
offense, they shall conduct an internal

investigation in accordance with the
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NPOBOAUTL  BHYTPILWIHE pPO3CAiAYBaHHA Y
nopsaaky, nepegbayeHomy posginom Xl

AHTUKOPYNUiNHOT NONITUKMN.

VII.
iHpopMmyBaHHA NpauiBHULAMU/Kamu Npo

YmoBu KoHpiaeHUiHOCTI

¢$aKTK nopyLlieHb aHTMKOPYNLIMHUX
BUMOT

1. MpauisHnuam/Kam OpraHisauii
rapaHTyeTbCA KOH}iAeHUINHICTb ix
noBiAOM/IEHb 3aCHOBHMUAM/Kam
(yyacHuuam/kam), KepiBHULi/KY NPO BUABNEHI
03HaKMu

nopyLeHb AHTUKOpPYNUiNHOI

NONITUKN, KOPYMUIAHUX YM NOB'A3AHUX 3

KOPYNUIED NpaBoMNoOpylweHb B  AiANAbHOCTI

iHWWX  npauiBHMUb/KiB  OpraHisauii  Ta

nosigomneHb npo  ¢aktm  nigbypeHHa
npauiBHMUb/KiB OpraHisauii A0 BYMHEHHA
KOPYMNUIMHUX 4YKM TNOB'A3aHMX 3 KOPYMLiEo

NpPaBoMNoOpYyLUIEHb.

2. MNMoBigOMNEHHA NPO BUABNEHI O3HaKU

nopyweHb AHTUKOPYNUIAHOI NOANITUKKM, a

TaKOX NoBiAOMNEHHSA npo dakTn
niabyptoBaHHA NpauiBHULb/KiB OpraHisauii oo
BUMHEHHA KOPYMUIMHUX 4YM NOB'A3aHMX 3
KOPYMUIED NpPaBOMOpYyWeHb MOXyTb 6yTu
3[iINCHEHI B YCHIM YM nNUcbMOBIN dopmi, 3a
OOMNOMOrol0 KaHaniB 3B'A3Ky, BU3HAYEHUX B
AHTUKOpPYNUiMHI noniTuui.

MoBigomneHHn

TaKOX MOXYTb

3gificHiOBaTMCA  MpauiBHMUAMM/Kamu  Ta
nocagoBMmm ocobamu AiN0BUX NapTHepiBs

OpraHisauii.

3. MopaHHA  CBiAOMO  HenpasAMBUX

NoBiAOMANEHb HE AO0NYCKaETbCA.

4, MNosigomneHHA npauiBHULb/KiB

OpraHiszauii npo BMABNEHHA 03HAK BUMHEHHA
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procedure provided for in Section XI of the
Anti-Corruption Policy.

VII.
Employees to Report Violations of Anti-

Confidentiality Provisions for

Corruption Requirements

1. Employees of the Organization are
guaranteed confidentiality for their reports
to the founders (participants) and the Head
of the Organization about detected signs of
violations of the Anti-Corruption Policy,
corruption, or corruption-related offenses in
the activities of other employees of the
Organization, and reports of incitement of
the Organization's employees to commit

2. Reports of detected signs of violations
of the Anti-Corruption Policy, as well as
reports of incitement of employees of the
Organization to commit corruption or
corruption-related offenses, may be made
the

communication channels specified in the

orally or in writing, through
Anti-Corruption Policy.

Notifications may also be made by
employees and officials of the Organization's

business partners.

3. Submission of knowingly false reports is
not allowed.

the
employees on the detection of signs of

4. Reports by Organization's
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KOPYNUiMHUX 4YM MNOB'A3aHMX 3 KOPYMUiEw
npaBonopyLeHb MOXYTb 6YTWU aHOHIMHUMMU.
AHOHIMHe NOoBIAOMAEHHA NPO BUABNEHHA
03HaK BYMHEHHS KOPYMLIMHUX Y NOB'A3AHMX 3
KOPYMUiIED MNpaBoMopyleHb MOXKe byTn
PO3rNAHYTO /INLLE Y BUNAAKY, KON HaBeAeHa Y
HbOMY iHGOpPMaLLif CTOCYETbCA KOHKPETHOI/ro
npauisHuui/ka Opradisauii abo  Aginosux
naptHepie OpraHizayii Ta MicTUTb PaKTUYHI

AaHi, AKi MOXKyTb OyTM NepesipeHi.

5. NepeBipky iHPopMmaLii, BUKNageHoi B
NOBIAOM/IEHHI, 3A4iACHIOE KepiBHUUA/K, abo
ocoba, ynoBHOBaXkeHa KepisHUUe/Kom abo
3aCHOBHUUAMMU/KamK (yd4acHUUAMKU/Kamu).

6. Bbyab-AKi AaHi, WO AalTb MOMKAMBICTb
ineHTMdikyBaTn ocoby, AKka nosigomuna npo
ao
KopynuiiHoro abo nos'a3aHOro 3 Kopynuieto

daKTn nigbypeHHA BUYMHEHHSA
npaBonopyLweHHs abo NpPo BMABMEHHA O03HaK

NopyLeHHA BUMmoOr AHTUKOPYNUiNHOT
MONITUKKN, BUYNHEHHA MpPaLiBHULAMU/KaMU UK
iHLWKXMM ocobamu KOPYMLiMHNX abo
NoB'A3aHUX 3 KOPYMUi€0 MNPaBONOPYLUEHD,
Hafne)aTb A0 KOHdigeHUinHOoi iHbopMmauii Ta
OXOPOHAIOTLCA 3riAHO 3 3aKOHOM.

Ocobwu, 3any4yeHi A0 NepeBipKM BUKNAAEHOI
y nosigomseHHi iHdopmaliii, He MmaloTb NpaBea

Ti po3ronoLwysaTtu.

VIII.
npauiBHUUb/KiB, AKi noBigomunun
iHpopmaLito Nnpo KopynuiiHe abo

noB'sAI3aHe 3 KOPYNL,i€l0 NPaBONOPYLUIEHHA

Mpoueaypu 3axmucry

1. KepiBHnus/k B Mexax  CBOIX
NOBHOBAXKeHb 3abe3neyye ymoBu ANA 3aXUCTy
ocib, fAKi HazalTb AoMomory B 3anobiraHHi,

BUABNEHHI Ta NpoTuaii Kopynuii B OpraHisauii.

Human Rights Advocacy"
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corruption or corruption-related offenses
may be anonymous.

An anonymous report on the detection of
signs of corruption or corruption-related
offenses may be considered only if the
information provided in it concerns a specific
employee of the Organization or business
partners of the Organization, and contains
factual data that can be verified.

5. The information set forth in the notice
shall be verified by the Head or a person
authorized by the Head or founders

(participants).

6. Any data that makes it possible to
identify a person who reported the facts of
incitement to commit a corruption or
corruption-related offense or the detection
of signs of violation of the requirements of
the Anti-Corruption Policy, the commission
of corruption or corruption-related offenses
by employees or other persons, shall be
considered confidential information and
protected by law.

Persons involved in verifying information
contained in a notification do not have the

right to disclose it.

VIIIl. Procedures for the Protection of
Employees Who Have Reported
Corruption or a Corruption-Related
Offense

1. Within the limits of their authority, the
Head ensures conditions for protecting
persons who assist in preventing, detecting,
and the

combating  corruption in

Organization.
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2. IHdpopmauia npo  npauiBHMUO/Ka,
AKa/AKMI  nosigomuna/B  Npo  O3HaKM
NOpYyLWeHHA BUMmOr AHTUKOPYNUiNHOI

NONITUKM, BUABNEHHS O3HAK KOpynuiliHOro

abo nos'sA3aHoro 3 Kopynui€to
npaBonopyLweHHs (aani — BuKpuBauka/u), He
MOXe OyTu po3rosiolleHa, Kpim BMNaAKiB,

BCTaHOBJ/IEHNUX 3aKOHOM.

3. OpraHisaujin 3a60poHAE 3aN15KYyBaHHA,
NPUHMMKEHHSA um nepecnigyBaHHA
BukpuBauKkmn/ua, 3actocyBaHHA A0 Hei/HbOro
iHLIMX HEeraTMBHUX 3axoA4iB BNMBY (BigmoBK y
NPUAHATTI Ha pPobOTy; 3BiIbHEHHA YU
NPMMYLIEHHS 40 3Bi/IbHEHHSA; NPUTATHEHHA 40
ancumnniHapHoi Bi4NOBIAaNbHOCTI um

nigaaHHa 3  6GOKYy KepiBHMUTBA  iHWMM
HeraTMBHMUM 3axofam BM/MBY [nepeBeneHHs,
aTtecTtauifa, 3miHa ymoOB npaui, BigmMmoBa B
NpM3HayYeHHi Ha BMLWY NOcCady, CKOPOYEHHA
3apobiTHOI nnatu Touwo]) abo 3arposi Takux
3axo4iB BN/AMBY Yy 3B'A3KY 3 NOBiAOMIEHHAM
Het/HUm npo

NOpPyLWEHHA BUMOT

aHTUKOpPYNUiliHOro 3aKoHoAaBcTBa Ta/abo

BUMOT AHTUKOPYNLIAHOT NOAITUKMN.

4.y
iHbopmauii npo BuKpuBauky/ua KepiBHUUA/K

pasi  BUTOKY  KOHigeHLiNHOT
OpraHi3zauii NoOBMHEH HEBIAKIAAHO BXUTU BCiX
3ax04iB A1 YHUKHEHHA HAacTaHHA HeraTUBHUX
Hacniakie gns BUKpuBayku/4ya, nNos'a3aHuX 3

TAKUM PO3ro/IOWLEHHAM.

IX.
iHTepeciB y AianbHOCTI NnpauiBHUUb/KiB
OpraHisauii

BperyntoBaHHA KOHPAIKTY

1. NpauisHui/Kn OpraHisauyii 30608'a3aHi
He ni3Hile HacTynHoro pobo4oro AHA 3 AaTw,
KON Ai3Hanuca 4m NoBWHHI 6ynu AaisHaTmca
npo HUX

HafABHICTb Yy peanbHoro u4m

NOTEHLIMHOTO KOHONIKTY iHTepecis,
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2. Information about an employee

(hereinafter, a Whistleblower) who has
reported signs of the violation of the
requirements of the Anti-Corruption Policy,
detection of signs of corruption or a
corruption-related offense may not be

disclosed, except in cases established by law.

3. The the
intimidation, humiliation, or persecution of a
Whistleblower, as well as the application of
other negative measures against them (such

organization prohibits

as, refusal to hire; dismissal or coercion to
resign; disciplinary liability or subjection to
other negative measures by management
[reassignment, evaluation, changes in work
denial
etc.]), or

conditions, of promotion, salary

reduction, threats of such
measures, in connection with their reporting
of violations of anti-corruption legislation
the

Corruption Policy.

and/or requirements of the Anti-

4. In the event of a leak of confidential
information about a Whistleblower, the
Head of the Organization shall immediately
take all measures to avoid negative
consequences for the Whistleblower related

to such disclosure.

IX. Conflict of Interest Resolution in
the Activities of the Organization's
Employees

1. The employees of the Organization shall
notify their immediate superiors in writing
no later than the next business day after the
date when they learned or were supposed to
learn about the existence of a real or
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NMMCbMOBO MOBIAOMAATM NPO LUEe CBOE
6e3nocepenHE KEpPIiBHULUTBO, HE BUYMHATU Ail
Ta HEe NPMIUMATH pilleHb B YMOBaX peasibHoro
KOHOANIKTY iHTEPECiB Ta BXUTWU 3ax0A4iB LWOA0
BPEry/toBaHHA peanbHOro abo NoTeHLiNHOro
KOHNIKTY iHTepeciB.

Y pasi BMHUKHEHHA peanbHoro abo
NOTEHUIAHOTO  KOHONIKTYy  iHTepeciB y
KepiBHUUi/Ka OpraHisauii BoHa/BiH NUCbMOBO
NnoBiZLOMAAE  NpPO  Le  33aCHOBHMLb/KIB
(yyacHuub/Kis).

Y pasi BUMHUKHEHHA peasibHOro 4w
NOTEHLIMHOTO KOHONIKTY iHTepeciB y 6yab-
KOro 3 uneHis Paan paupekTopis, BOHMU
30608B'A3aHi NMMCbMOBO NOBIAOMWUTM MNPO Le
3aCHOBHMKIB (y4aCHUKIB) Ta KepiBHUUIO/Ka
OpraHisauii.

Y pasi BUHUKHEHHA peasibHOro 4w
NOTEHUIMHOIro KOHOANIKTY iHTepeciB y Oyab-
KOro i3 3acHOBHMKIB (yyacHuKiB) BiH/BOHa
30608'A3aHi NMMCbMOBO MNOBIAOMWTM MPO UE
BCiX 3aCHOBHMKIB (Y4aCHMKIB) Ta KepiBHULIO/Ka
OpraHisauii.

2. KepiBHMUa/K npotarom ABox poboumx
OHIB NicnA OTPMMAHHA NOBIAOMAEHHA NpPO
HasABHICTb Yy Mianernoi nomy ocobu peanbHOro
YW  MOTEHUIMHOro  KOHPAIKTY  iHTepeciB
NPMMMAE pilleHHA NPOo cnocib BperyatoBaHHA
KOHONIKTY iHTepeciB, Npo WO noBigomnsne
npauiBHUUO/Ka Ta BXuMBae nepeabayeHi
3aKOHOM 3axoau pgnsa  3anobiraHHA Ta
Bpery/toBaHHA KOHPAIKTY iHTepeciB (y Tomy
ynucni y pasi  caMoCTIMHOrO  BUABJIEHHSA
HasiBHOro KOHOAIKTY iHTepeciB y nignernoi
momy ocobm 6e3  3AiMCHEHHA  Heto
BiZINOBIAHOrO NOBIAOMNEHHA).

3. BperynioBaHHs KOHONIKTY iHTepeciB
34iMCHIOETBCA 332 AO0MOMOro0  OAHOro 3
HUXXYeHaBeAeHNX 3aX0AiB:

Human Rights Advocacy"
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potential conflict of interest, shall not take
actions or make decisions under conditions
of a real conflict of interest, and shall take
measures to resolve a real or potential
conflict of interest.

In the event of a real or potential conflict
of interest by the Head of the Organization,
they shall notify the founders (participants)
in writing.

In the event of a real or potential conflict
of interest by any of the Board of Directors
they shall notify the founders (participants)
and the Head of the Organization in writing.

In the event of a real or potential conflict
of interest by any of the founders
(participants) they shall notify all the
founders (participants) and the Head of the
Organization in writing.

2. Within two business days after receiving
a notice of a real or potential conflict of
interest of a subordinate, the Head shall
decide on the method of resolving the
conflict of interest, notify the employee, and
take measures provided for by law to
prevent and resolve the conflict of interest
(including in case of self-detection of a
conflict of interest of a subordinate by the
latter without giving a corresponding
notification).

3. Aconflict of interest shall be resolved by
one of the following measures:
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1) ycyHeHHA nNpauiBHMLI/Ka Big BUKOHAHHA
3aBAaHHA, BUMHEHHA A, NPUAHATTA PilleHHS
YW y4acTi B MOrO NPUNHATTI;

2) BCTAHOB/NEHHA A0AATKOBOrO KOHTPOJIO
3a BMKOHAHHAM npauisHuLeto/Kom

BignosigHoro 3aBAaHHA, BYMHEHHAM
He/HUM NeBHUX Ail YN NPUNHATTA PilLeHb;
3) obmexxeHHsA y A0CTyni NpauiBHUL/Ka 40
nesHoi iHpopmau,ii;
4) nepernagy ob6cary  GyHKUiOHaNbHMX
0608's3KiB NpaLiBHULI/Ka;
5) nepeBepeHHA MpauiBHULI/KA Ha iHWY
nocaay;

6) 3BiNbHEHHA NpauiBHULi/Ka.

4. PiweHHs Npo BperyntoBaHHA KOHPAIKTY

iHTepecis Y  AiAanbHOCTI KepiBHUUi/Ka
OpraHi3zauii NPUMIMaETbCA
3aCHOBHUUAMMU/Kamu (yyacHUUAMU/Kamu).

5. 3acHOBHUUI/KM (y4acHULi/KK)
NPUMMatoTb pilleHHA npo cnoci6
BPEery/NtoBaHHA  KOHOANiKTYy  iHTepeciB Yy
AiAanbHOCTI oKpemoi/ro 3aCHOBHMULi/Ka
(yyacHuui/ka)  6inbwictio  ronocis, 6e3
ypaxyBaHHs ronocy 3aCHOBHMLi/Ka

(yyacHuui/Ka), wopo AKoi/ro nposoauUTbCA
po3cnigyBaHHA.

5. MpauiBHuui/kn  OpraHisauii  MOXKyTb
woao

BPEry/atoBaHHA KOHPAIKTY iHTEepecCiB LWAAXOM

CaMOCTiliHO BXUTU 3axoAis

nosbaBfeHHA  BiANOBIAHOrO  NpMBaTHOro

iHTepecy 3 HaZaHHAM niaTeepaHmx

OOKYMEHTIB  KepiBHUUi/Ky. [o36aBneHHs
NPWBATHOTO iHTEpecy MAe BWMKAOYATU Byapb-

AKY MOXK/IMBICTb MOro NPUXOBYBAHHS.

X. 3acTocyBaHHA 3axopis
AucuunaiHapHoi BignoBiganbHOCTI A0
npauisHULb/KiB, AKi NOpyLYIOTbL
NONOXKeHHA AHTUKOPYNLiAHOI NONITUKMK

' Non-governmental organization "Training Center of

Human Rights Advocacy"
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1) Removal of the employee from
performing a task, taking actions, or making
a decision or participating in its adoption;

2) Establishment of additional control
over the performance of the relevant task, of
certain actions, or of decision-making by the
employee;

3) Restriction of the employee's access to
certain information;

4) Revision of the scope of the employee's
functional duties;

5) Transfer of the employee to another
position;

6) Dismissal of the employee.

4. The founders (participants) shall make a
decision on how to resolve a conflict of
interest in the activities of the Head of the
Organization.

5. The founders (participants) shall make a
decision on how to resolve a conflict of
interest in the activities of an individual
founder (participant) with a majority vote
excluding the founder (participant) under

investigation.

5. Employees of the Organization may
independently take measures to resolve a
conflict of interest by divesting themselves of
the relevant private interest and providing
supporting documents to their manager.
Elimination of the private interest should
exclude any possibility of concealing it.

X. Application of Disciplinary
Measures to Employees Who Violate the
Provisions of the Anti-Corruption Policy
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1. VY pasiHaasHocCTi iHbopMmaUii, Wwo

CBiAUYNTD npo O3HAKM nopyLeHHs
npauiBHALAMK/KaMK BMMOT
AHTUKOPYNUiINHOT NONITUKKM, 34IACHIOTbLCA

TaKi 3axoam:
1) npusHayaeTbcd Yy  BCTAHOBAEHOMY

posginom XI  AHTUKOPYMUIAHOI  MOAITUKMK
NOpAAKY BHYTPILWHE PO3CNigyBaHHA 3 METO
niaTBEPAKEHHA YN CNPOCTYBaHHA iHGopmaLii
Npo NMMOBIpPHE MOPYLUEHHS;

2) 3a HaABHOCTI AoOCTaTHiX nigcTaB 3a
pe3yabTataMn BHYTPIWHbLOrO PO3CAiAyBaHHA
KepiBHUUA/K

HaK/lagae ancumnnaiHapHe

CTArHEHHA BiANOBIAHO A0 3aKOHY.

2. OucumnniHapHi CTArHEHHA

HaKnagaroTbCa KepiBHULLE/KoM Ha
npauisHMub/KiB OpraHisauii BianosigHO A0

HOPM 3aKOHOA4aBCTBa NPO npauio.

XI. MNopaaok npoBeaeHHA BHYTPIiLLHIX
po3cnigysaHb

1. Y pasi HagxoaKeHHA NoBiAoMIeHHA abo

BUABNEHHA O3HaK nopyLweHHA

AHTUKOpYNUiNHOT NONITUKK
npauisHuueto/kom OpraHisauii abo 03Hak
BUMHEHHA  npaujiBHUUeo/Kom  OpraHisauii
KOpYnuiMHMX abo noB'A3aHMX 3 KOPYNLUi€E
KepiBHUUA/K

npaBonopyLeHb BYKMBAE

3axofis, nepepbayeHUx MyHKTOM 2 LbOro
po3ainy.

Y pasi HaaxoarKeHHA nosigomaeHHA abo
BMAB/MIEHHA  O3HAaK  MOPYLIEHHA  BUMOT
AHTMKOPYNUIAHOI NONITUKN KepiBHULE/KOM

ab0o 03HaK BYMHEHHA He/HUM KOpynujiiHOro

um nos'asaHoro 3 Kopynuji€eto
NpPaBOMOpPYLIEHHA, 3aCHOBHML,/KK
(yyacHuui/Kn) B}WMBAIOTb 3axo/is,

nepenbavyeHnx NyHKTOM 2 LbOro po3ainy.

HRTC
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1. If there is information indicating signs of
the violation of the requirements of the Anti-
Policy by the
following measures shall be taken:

Corruption employees,

1) Aninternal investigation is appointed in
accordance with the procedure established
by Section Xl of the Anti-Corruption Policy to
confirm or refute information about the
alleged violation;

2) If there are sufficient grounds based on
the results of the internal investigation, the
Head imposes a disciplinary sanction in
accordance with the law.

2. The Head shall improve disciplinary
penalties on the Organization's employees in
the labor

accordance with norms of

legislation.

XI. Procedure for Conducting Internal
Investigations

1. In case of receipt of a report or
detection of signs of the violation of the Anti-
Corruption Policy by the Organization's
employee or signs of corruption or
corruption-related offenses by an employee
of the Organization, the Head shall take the
measures provided for in Clause 2 of this
section.

In case of receipt of a report or detection
of signs of the violation of the requirements
of the Anti-Corruption Policy by the Head or
signs of committing corruption or a
corruption-related offense, the founders
shall take

provided for in Clause 2 of this section.

(participants) the measures


mailto:hr.advocacy.training@gmail.com
http://hr-advocacy.mk.ua/

FpomapcbKa opraHisauia «Yu6oBo-meToanuHUMA
LLeHTp 3aXUCTy NpaB AI0AUHU»

54018, sByn. Monogorsapaiiceka, 53-8, K8. 6,

M. MuKonais, MrKonaiscbka 061., YKkpaiHa
+380977126287, +380636247460,

€4PNOY 38170041

?

HRTC

3. 3a ymoB, nepeabayeHux nyHkTtom 1
LbOro PO3Ainy, 3aCHOBHULLI/KKN (y4acHUL/KK),
Ta/abo KepiBHMUA/K 3060B'A3aHI BXKUTU TaKMX
3axopaiB:

1) npoBecTn BHYTpPIWIHE PO3CNiAyBaHHA 3
METOK NiATBEPAMKEHHA UM
iHpopmaLii
AHTMKOpPYNUiMHOI NONITUKKM abo KopynuiliHe

CMPOCTYBaHHA

npo  MMOBiIpHE  MOpPYLUEHHA
4M NoB'sA3aHEe 3 KOPYNLIEID NPaBONOPYLLIEHHS;
2) 3a

PO3C/iQYBaHHA 3acTOCyBaTU AMCUMNIIHApHE

pesynbTatamMuM  BHYTPILWHbLOIO
CTATHEHHA 40 BMHHUX 0OCib, AKLWO ANA LbOro €
nigcrasu;

3) za
po3cnigyBaHHA BU3HAYUTU CNOCOOM YCYHEHHA

pesyabTaTamu BHYTPILIHbOIO

NPUYMNH | HACNIAKIB MOpPYLWEHHA, AKWO TaKe
a TaKox 3abesneunTtn 3axoam

aiam v

Biabynocs,

wonao
ManbyTHbOMYy;

3anobiraHHA Taknum

4) y pasi BUABNEHHA 03HaK KOPYNUiAHOro

abo nos'A3aHoro 3 Kopynujieto

npaBonopyweHHA, 3a BYMHEHHA AKOro

nepenbayeHo aAMIHICTPaTUBHY abo

KPMMiHaNbHY  BiANOBIAANbHICTb,  HeramHo

iHbopmyBaTK npo ue cneujianbHO
YNOBHOBaXKeHUX cyb'ekTiB y cdepi npoTtuaii
Kopynu,i.

2. BHyTpiWwHE po3caifyBaHHA
NPOBOAUTLCA AMLIE Y BUNAZKAX, KOIM HagaHa
abo BusABneHa iHPopmaLlia  CTOCYeETbCA
KOHKPETHMX 0Cib Ta MicTUTb GaKTUUHI AaHi, aki
MOXYTb OYyTW NepeBipeHi.

CTpoK npoBegeHHA poO3CNifyBaHHA He
NOBMHEH NepeBuLLYBaTH CEMU AHiB.
BHYTPILLHIX

Martepiann npoBeaeHnx

po3cnigyBaHb  3b6epiratoTbca B apxiBi
OpraHisauii He meHwe 5 pokis.

Xll. BHeceHHSA 3MiH A0 Ui€i NONITUKKU

' Non-governmental organization "Training Center of
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2. Under the conditions stipulated in
Clause 1 of this section, the founders
(participants) and/or the Head shall take the
following measures:

1) Conduct an internal investigation to
confirm or refute information about a
possible violation of the Anti-Corruption
Policy or corruption or a corruption-related
offense;

2) Based on the results of the internal
investigation, impose disciplinary sanctions
on the perpetrators, if there are grounds for
doing so;

3) Based on the results of the internal
investigation, determine ways to eliminate
the of the
violation, if any, and ensure measures to

causes and consequences
prevent such conduct in the future;

4) In case of detection of signs of
corruption or a corruption-related offense
for which administrative or criminal liability
is provided, immediately inform the specially
authorized entities in the field of combating

corruption.

3. An internal investigation is conducted
only in cases where the information provided
or discovered relates to specific individuals
and contains verifiable facts.

The investigation period shall not exceed
seven days.

The materials from internal investigations
shall be kept in the Organization's archive for
at least 5 years.

XI11. Making Amendments to this
Policy
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1. KepiBHuua/k OpraHisauii 3abesneuye
OpraHi3aLito MexaHi3miB 3BOPOTHOrO 3B'A3KY
Ta iHWIi BHYTPIWHI Npouecn, cnpamoBaHi Ha
NiATPUMKY Ta NOCTiMHE BAOCKOHANEHHA L€l
Monitnkm.

2. IHiuiaTopamu BHECEHHA 3MiH A0 L€l

MoNniTMKM  MOXKYTb  OBYTM  3aCHOBHWL,i/KK

(yyacHuui/kn), KepiBHUUA/K  (BUKOHaABUMIA

opraH), npauisHuLi/Kn OpraHisadii.

3. Pa3 Ha pik KepiBHUUA/K OpraHisau,ii
3abe3neuye 36ip Ta y3arasibHEHHA NPONO3MLin
WoA0 BHECeHHA 3MiH Ao uiei lMonitukm Ta
Ha4Q€ CBOI peKoMeH4aLii Wo a0 iX BpaxyBaHHA
ab0 BiAXUNEHHS.

4. KepisHuua/k OpraHisauji, oTpMmaBwu
nponosmuii Woao BHECEHHA 3MiH A0 UiEi
MoniTnKK, iHiLiOE NpoBeaeHHA iX BiAKPUTOrO
0broBopeHHA npauiBHMUAMM/Kamm Ta

3aCHOBHUUAMMU/Kamm (yd4acHUUAMKU/Kamum).

5. 3miHM go uiei MonitTMKN He MOXKyTb
BCTAHOB/IIOBATM CTAHAAPTU Ta BUMOTU HUMKUI,
Hi*K nepeabayeHi 3akoHom YkpaiHm «[llpo
3anobiraHHA Kopynuii» Ta 3aTBEPAKEHOI

Monitnkoto OpraHisauii.
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1. The Head of the Organization shall
the feedback
mechanisms and other internal processes

provide Organization
aimed at maintaining and continuously
improving this Policy.

2. Amendments to this Policy may be
initiated by the founders (participants), the
Head (executive body), and employees of the
Organization.

the Head of the
Organization ensures the collection and

3. Once a year,
summary of proposals for amendments to
this Policy and provides recommendations
for their consideration or rejection.

4. The Head of the Organization, having
received proposals for amendments to this
Policy, initiates an open discussion by

employees and founders (participants).

5. Amendments to this Policy may not set
standards and requirements lower than
those provided for by the Law of Ukraine "On

Prevention of Corruption"” and the approved

Policy of the Organization.
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