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Kogekc eTuku NpomaacbKoi opraHisauii
«Yuy60BO-METO4UYHUINA LLEHTP 3aXMUCTy Npas
nmoguHn» HRTC

BCTYN

Kogoekc  eTukm fpomaacbkoi  opraHisauii
«Y4b0BO-METOANYHUIA  LEHTP 3axXUCTy npas
moanHm» HRTC (pani — Kopekc) — wue
nyb6niYHUA [OKYMEHT, SAKWIM 3aCHOBAHWI Ha
3ara/ibHONIOACBKUX LiHHOCTAX Ta CTBOPEHMI 3
METOH 3aKpinneHHA 3ara/ibHOMNPUNHATUX
MOPaNbHO-eTUYHUX HOPM, Pi3HOCTOPOHHbLOIO
PO3BUTKY OCOBMCTOCTI, @ TAKOXK ANA NiABULLEHHSA
BJIaCHOI BigNOBIAaNbHOCTI 32 CBOKO MOBEAiHKY Ta
BUYMHKM.

KogeKc mictntb nepenik npuHUMNIB, i CTaHZAPTIB
€TUYHOI noBeaiHKN, DOTPUMAHHA AKUX
BMMAraeTbCcA  BiA4  ycix  cniBpobiTHMUb/KIB,

KOHCY/IbTaHTOK/TiB, BOJIOHTEPOK/piB,
CTaXKUCTOK/TiB, niapAaaHULbL/KiB,
CybrpaHTOOTPMMYBA4OK/4iB (micueBux
napTHEpPOK/piB-BUKOHABULb/BLIB Ta

nocTayanbHULUb/KiB NOCAYr), BKAOYHO 3 6yab-
AKMMMN nigapagHuLAMmn/Kamm Ta
KOHCYNbTaHTKamu/TamMu, AKi  NpeacTaBAAloTb
Opranizauito, abo agitoTb Big, il iMeHi, He3anexxHo
BiA X nocaam B OpraHisauii (aani — 3auikaBneHi
CTOpPOHM). Yci 3auikaBneHi CTOpoHU 30608B'A3aHi
JoTpumyBaTncb uboro  KopgeKkcy nig  uac
BUKOHaHHA CBOIX oboB'sA3kKiB Ta y
NOBCAKAEHHOMY XKUTTI.

Human Rights Advocacy"

54018, Molodogvardiyska str., 53-v, 6,
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Approved by order of the
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Code of Ethics of the Non-governmental
organization "Training Center of Human
Rights Advocacy" HRTC

PREAMBLE

The Code of Ethics of the Non-governmental
organization "Training Center of Human
Rights Advocacy" HRTC (hereinafter, the
Code) is a public document founded on
universal human values and created to
establish commonly accepted moral and
ethical norms, promote holistic personal
development, and enhance individual
responsibility for one's behavior and actions.

The Code lists principles and standards of
ethical behavior, compliance with which is
required from all employees, consultants,
volunteers, interns, contractors, sub-
grantees (local implementing partners and
service providers), including any contractors
and consultants representing the
Organization, or acting on its behalf
(hereinafter, stakeholders), regardless of
their position in the Organization. All
stakeholders must adhere to this Code in
performing their duties and in everyday life.
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OpraHi3zauia nparHe, o6 AIANbHICTb
3aLiKaBNeHMX CTOPIH WOA0 peani3auii NPOEKTIB
Ta nporpamn  OpraHizauii  Bigobpaxanu
3aranbHONOACHKI LHHOCTI Ta NpuHUMNK, 6ynun
YYTAMBMMM 0  KYAbTYPHMX,  COLiaNbHUX
€KOHOMIYHUX npiopuTeTiB TiEI MmicLeBoOCTi, Ae
BOHM peanisyroTbCA.

Lien Kogekc He 3amiHIO€ cCOB0OI0 KOHKPETHI YMHHI
NONITUKM Ta npoueaypu, TaKi AK BHYTPIWHA
NONITUKa, KoAEKC AinoBOI NOBeAiHKM, NOAITUKA
reHOepHoi YYTAMBOCTI, aHTUKOpPYNUifHa
NnoniTMka, abo iHWi MOoNITUKK, 3aTBepAXKeHi
OpraHisauieto.

META KOJEKCY ETUKM
NPALIIBHULb TA NPALIBHUKIB

1. Metoo KopeKcy €TMKM € BCTAaHOBNEHHSA
€TUYHUX  HOpM i npasun NoBeAiHKN
3aliKaBNeHUX CTOpPIiH, 4NnA TiAHOr0 BMKOHAHHA
HUMKM CBOEI NPOdECIMHOI AiANbHOCTI, @ TaKOX
CMPUAHHA 3MILHEHHIO aBTopuTeTy | [0Bipu
rPOMaAAHOK Ta FPOMasAH.

Leln KogeKkc € BigobpakeHHAM OpiEHTOBAHOCTI
OpraHisau,ii Ha NPUHLUMNW YeCHOCTI, CYMNIHHOCTI,
couianbHOI BiANOBIAANbHOCTI, KOHQNIKTHOI Ta
reHAepHoi 4yTaneocTei. B HbOmMy BMKNaAZEHO
OCHOBHIi MPUHUUNU Ta NOJITUKU, AKMUX MAKOTb
A0TpUMyBaTUCA 3auiKkaBneHi CTOPOHMU
OpraHisauii.

OpraHisauis BMMaArae, o6 nosejiHKa
3aliKaB/feHUX CTOpPIH Bignosigana HanBULWMM
€TUYHUM HopMaM Ta NpodecinHMM CTaHaapTaMm,
3 ypaxyBaHHAM NOJIITUKN reHA4EePHOT PiBHOCTI Ta
KOHONIKTHOT YyTAnBOCTi. Hikomy He A03BOJIEHO
[0CAraTV pesynbTaTiB Yepes NopyLeHHA
3aKOHIB Ta NpaBu.
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The Organization strives to ensure that the
activities of stakeholders in implementing
projects and programs reflect universal
human values and principles, and are
sensitive to the cultural, social, and economic
priorities of the locality where they are
implemented.

This Code does not replace specific current
policies and procedures, such as the internal
policy, code of business conduct, gender
sensitivity policy, anti-corruption policy, or
other policies approved by the Organization.

PURPOSE OF THE EMPLOYEE CODE OF
ETHICS

1. The purpose of the Code is to establish
ethical norms and rules of behavior for
stakeholders, to ensure they perform their
professional activities with dignity, and to
contribute to strengthening the authority
and trust of citizens.

This Code reflects the Organization's
commitment to principles of honesty,
integrity, social responsibility, conflict
sensitivity, and gender awareness. It outlines
the fundamental principles and policies to
which the Organization's stakeholders must
adhere.

The Organization requires stakeholders to
behave in accordance with the highest
ethical and professional standards, taking
into account gender equality and conflict
sensitivity policies. No one is allowed to
achieve results by violating laws and
regulations.
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nparxe,

2. 3atBeparytoum uelh Kogekc OpraHisauin

wob yci 3auikaBneHi  CTOPOHM

AOTPMMYBANMCb HACTYMHUX NPUHLMNIB:

Abatv, wob ocobucta Ta npodeciiHa

noBeAdiHKM  BignoBsigann  HalBULMM
CTaHZapTam i CNPUMMANNCE OTOYEHHAM
BigNoOBIAHO;

NoBaXaTu Npasa NOANHN Ta
3acygrKyBaTtum OVCKPUMIHaLto,
AOMaraHHA, 3/10BXMBAHHA, HEXTyBaHHA
Ta eKCcnJ/yaTay,ito, WO NopyLyoTb Npasa
iHLWKNX;

AiaTm  nobpocoBicHO i cTaBUTUCL A0
iHWKWX ANoAen rigHO Ta 3 NoBarotw,
CTBOPIOIOUM CEpPenoBULLE, AKE MOBAXKAE
BiAMIHHOCTI MiXK N10AbMMU;
yTPUMyBaTUCA  Big4  NyOAiYHMX  um
NPMBATHUX 3aAB LWOAO PACUCTCbKMX,
CEKCUCTCbKMX YN iHLINX 0OPa3NNBUX TEM;
[06pOCOBICHO AOTPUMYBATUCL 3aKOHIB
KpaiHu, B AKilA BOHM NPaLOOTh;
3abesneyyBaTty, wob penyTauin
OpraHi3auii He 3a3HaBana WKoAW;
BUKOHYBaTK cBOi 0608B'A3KM paxoBo, 6e3

WKoAM W  AUCKpuMMiHauii  6yab-sKoi

dopmu, O0TPUMYBATUCH npasun
OpraHisauii.
Yci  3auikaBnieHi  CTOPOHM NOBMWHHI

34iMCHIOBATU cBOK npodeciiHy  AianbHIicTb

JOCATHEHHS  Uife Ta  3aBAaHb
OpraHisauii, AOTPUMYHOUUCH
3ara/IbHONPUMNHATUX MOPaNbHO-ETUYHUX

CTaHAapTiB.
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2. In adopting this Code, the Organization
seeks to ensure that all stakeholders
adhere to the following principles:

- Ensure that personal and professional
behavior meets the highest standards
and is perceived as such by others.

- Respect human rights and condemn
discrimination, harassment, abuse,
neglect, and exploitation that violate
the rights of others.

- Act with integrity and treat others
with dignity and respect, creating an
environment that respects
differences among people.

- Refrain from public or private
statements on racist, sexist, or other
offensive subjects.

- Faithfully comply with the laws of the
country in which they operate.

- Ensure that the reputation of the
Organization is not harmed.

- Perform their duties professionally,
without harm or discrimination of any
form, adhering to the Organization's

3. All stakeholders must carry out their
professional activities to achieve the goals
and objectives of the Organization, adhering
to commonly accepted moral and ethical
standards.
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4. B OpraHisauii 3aoxouyeTbcs npodeciiiHe
NPUNHATTA pilUeHb Ta BIANOBIAANbHICTb 3@ HUX.

5. Yci  3auikaB/ieHi  CTOPOHW  MOBMHHI
iHbopMyBaTM NPO  AiANbHICTb MNOBHO Ta
npasameo.

6. OpraHizauis 320X04YE couianbHy
BiANOBIAANbHICTb. YCi  3auikaBieHi CTOPOHMU
NOBMHHI BXMBATU PO3YMHUX 3axoA4iB AnA
3aXUCTY iHWMKX BiA 3aBAAHHA IM LWKOAMN.

LLIHHOCTI OPTAHI3ALIT

MapTHepcbKa cniBnpaya. OpraHisauyia npautoe y
HaNPAMKY HaNaroAXeHHA eTUYHUX BiAHOCKH 3
iHWKMK OopraHisauiamm rPOMagAHCbLKOro
CycninbCTBa i, 3a MOX/MBOCTI, BCTAHOB/IOE
NapTHEPCbKi BIAHOCMHM 3apagu  CyCnifbHUX
iHTepeciB.

MpaBa Ta rigHictb nauHKn. OpraHizauia He
NOpPYLUYE NPaB, AKUMM HaZiNeHa KOXKHA NH0ANHA,
Ta BW3HAE, WO BCi NKOAM HAPOAKYHOTbLCA
BiNbHMMM Ta piBHonpaBHUmM. OpraHisayia 3
NnoBarow i TONEPAHTHICTIO CTaBUTbCA 40
Pi3HOMAHITTA peniriii, 3BWYaiB, Tpaamuii Ta
KYNbTypU CNiIbHOT, AKUM BOHA CNYXKUTb.

PiBHicTb, HeynepeaXeHiCTb Ta BigKPUTICTb Anna
Bcix. OpraHisauia 3abe3neyye piBHiICTL Ta
aKTUMBHY Y4yacCTb XIHOK, 40/10BiKiB, AiB4yaT Ta
X/ionuis y BCil cBOil poboTi. OpraHisauia cayrye
NoaAM HeynepeaKeHo, ocobinBo TUM, XTO €
HanbGinbW BPaA3NMBMMMU 3rigHO 3 06'EKTUBHMMMU
OLiHKaMM ix noTpeb, He3anexHo Big pacu, cTaTi,
BiKy,  (}i3UYHMX  MONKAMBOCTEN,  ETHIYHOI
NPUHANEXKHOCTI, BipOCNOBIAAHHA Ta NONITUYHUX
nornAagis.
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4. Professional  decision-making  and
accountability for these decisions are
encouraged within the Organization.

5. All stakeholders must provide complete
and truthful information about their
activities.

6. The Organization promotes social
responsibility. All stakeholders must take
reasonable measures to protect others from
harm.

VALUES OF THE ORGANIZATION

Collaborative Partnership. The Organization
strives to establish ethical relationships with
other civil society organizations and, where
possible, establish partnerships for the sake
of public interest.

Human Rights and Dignity. The Organization
does not violate the rights of any human
being and recognizes that all human beings
are born free and equal. The Organization
respects and tolerates the diversity of
religions, customs, traditions, and cultures of
the communities it serves.

Equality, Impartiality, and Openness to All.
The Organization ensures the equality and
active participation of women, men, girls, and
boys in all its work. The Organization serves
people impartially, especially those who are
most vulnerable according to objective
assessments of their needs, regardless of
race, gender, age, physical abilities, ethnicity,
religion, and political views.
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PeniriiHa cBob6opa. OpraHisaLis noBaae

cBoboay BMbOpY BipocnoBigaHHS.

Mpo3opictb Ta nig3BiTHicTb. OpraHizauia €

NPO30pPOI0 Yy BCiX CBOIX CTOCYHKax 3 BAAAOMO,
rPOMaACbKICTIO, LOHOpamy,
napTHepKkamu/pamu, 6eHediuiapkamu/pamm Ta
iHwMMKM  ocobamu.  OcHoBHa  ¢iHaHcoBa
iHbopMaLia, CTPYKTypa ynpas/iHHA, HanpaMmKu
Ta napTHepok/is €

AIANbHOCTI nepenik

Bi,CLKpMTMMM Ta AO0CTYNHMMU TpOMaaCbKOMy

KOHTPO/O.

BignosiganbHictb. OpraHizauin Hece

Bi4NOBIAANbHICTL 33 CBOI Aii Ta pilleHHA He
TiIbKM WOA0 [AOHOPIB Ta BAagM, a WM WOAO
nogen, gornomory, i

AKUM Hagae

CniBpOobITHULb/HUKIB, Y/NIeHKUHb/HIB,
NapTHEPCbKUX OpraHisauihi i cycninbctea B

uinomy.

YecHicTb Ta 3aKOHHicTb. OpraHisauia nparHe

OyTM UYeCHO Yy CTOCYHKax 3 [OOHOpamMu,

b6eHediliapkamu/Kamu,

CNiBPOBITHUUAMMU/KAMK,  YNEHKUHAMU/HaMK,
NAapTHEPCbKUMW  OpraHisauiamu, BNaAZOKD i
rPOMagChbKiCTIO, a  TaKoOX NOBaXa€ i

OOTPMMYETbCA 3aKOHIB ByAb-AKOi topUCAMKLIi, B
AKiM Npautoe, Ta 3BMYAIB, YCTAHOB/IEHUX Y MEBHI
coepi.

PiBHicTb i HeauCKpumiHauia. Bca AianbHicTb
OpraHisauji 6a3yeTbcs Ha 3acagax pPiBHUX
MOX/IMBOCTEN Ta BiACYTHOCTI AUCKPMMIHaLi 33

6y4b-AKOI 03HAKOLO.
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The
respects the freedom of religious belief.

Religious Freedom. Organization

The
Organization is transparent in all its relations

Transparency and Accountability.
with the authorities, the public, donors,

partners, beneficiaries, and others. Key

financial information, management
structure, areas of activity, and a list of
partners are open and accessible for public

scrutiny.

The
responsible for its actions and decisions not

Responsibility. Organization is
only to donors and authorities but also to the
people it assists, its employees, members,

partner organizations, and society as a whole.

Honesty and Legality. The Organization
strives to be honest in relations with donors,
beneficiaries, employees, members, partner
organizations, authorities, and the public;
and also respects and complies with the laws
of any jurisdiction in which it operates, as
well as established customs in a specific area.

All
activities of the Organization are based on

Equality and Non-Discrimination.

the principles of equal opportunities and

absence of discrimination of any kind.


mailto:hr.advocacy.training@gmail.com
http://hr-advocacy.mk.ua/

FpomapcbKa opraHisayia «Yu60Bo-meToauYHMIA ? ' Non-governmental organization "Training Center of

LEeHTP 3aXMUCTy NpaB NH0OAUHU»

54018, sByn. MonogoreapaiiiceKa, 53-8, KB. 6, ) ®

m. MuKonais, MuKonaiscbka 061., YKkpaiHa
+380977126287, +380636247460, HRTC
€4PNOY 38170041

[DotpumaHHa KoaeKcy eTMUHOI noBeAiHKKU. Bci
3aujikaBneHi ctopoHu 30608B'A3yOTbCA Yy CBOIM
pianbHocti  cnigyBatn  Kopekcy, 30Kpema
niaTpumysaTn CNPUATANBUN MOpaJibHO-
NCUXONIOTIYHUN KnimaTt y KOJIEKTMBI,
yTpumMmyBaTuca Big Oyab-Aakux Ak, 30Kpema
NOWMpPEHHA iHPOpMaLii, AKa KOMMNPOMETYE,
NPUHUKYE npodecinHy rigHicTb | asTopuTeT
OpraHizauji  44M  oKpemux npauiBHUUbL/KIB
(nigpaaHuub/KiB), HEe AONyCcKaTW AN | BUMHKIB,
AKI MOXKYTb 3alWKoAUTU poboTi abo HeraTMBHO
BNAMHYTHK Ha penyTauito OpraHisaLii UM okpemmux
npauiBHMUb/KiB (NiapaaHULb/KiB).

3auikaBneHi cTopoHu 30608'A3yI0TbCA He BpaTh
yyacti y KopgHih 3  ¢dopm  cekcyanbHoi
eKcnayaTtauii  Ta Hapyrm Hag, AiTbMM U
Aopocanmu. 3alikaBneHi CTOpoHM bepyTb Ha
cebe 3060B'A3aHHA He nNigTPMMyBaTU Ta He
6paTn y4yacTi y XKoAHiN 3 dopmMm HeneranbHUXx,
eKCNAYaTauiMHUX YN HACUABbHULUBKUX Ak Wwoao0
AiTeN Ta AOPOCAUX, BKAKOYAOYM AUTAYY NpaLLto
Ta TOPriBAKO NOABMM.

KEPIBHI HACTAHOBU

3auikaBneHi  CTOPOHU  MOBUHHI  CYMAIHHO
BUKOHYyBaTM  CBOi  000B'A3KKW,  NpoABAATU
iHiLiaTWBY i TBOPYI 3Ai6HOCTI Ta BAOCKOHa/0BaTH
opraHisauito cBoei poboTu.

3auikaBneHi CTOPOHM MalTb 3 HAJNIEKHO
noBarow CTaBuUTUCb A0 npas, o06oB'A3KiB Ta
3aKOHHMX iHTEepecCiB rPOMagAHOK | FPOMaasH Ta
HEe  BYMHATM  Ai1, WO  AUCKPeaMUTYHOTb
OpraHisauito abo raHb6nATb 1i penyTauito.

3auikaBneHi CTOPOHM MalOTb BMKOHYBATU CBOI
nocanosi 060B'A3KM YECHO, HeynepearKeHo, He
Hafatoum byab-AKMX Nnepesar Ta He BUABAAKOYN

Human Rights Advocacy"

54018, Molodogvardiyska str., 53-v, 6,
Mykolayiv, Mykolayiv region, Ukraine
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Adherence to the Code of Ethical Conduct.
All stakeholders are committed in their
activities to follow the Code, particularly to
maintain a favorable moral and psychological
climate in the team; to refrain from any
actions, including  dissemination of
information that compromises or degrades
the professional dignity and authority of the
Organization or individual employees
(contractors); and to refrain from actions and
deeds that could harm the work, or
negatively impact, the reputation of the
Organization or individual employees
(contractors).

Stakeholders are committed to refraining
from engaging in any form of sexual
exploitation or abuse of children or adults.
Stakeholders undertake not to support or
participate in any form of illegal, exploitative
or violent acts against children and adults,
including child labor and human trafficking.

GUIDING PRINCIPLES

Stakeholders must diligently perform their
duties, show initiative and creativity, and
improve the Organization with their work.

Stakeholders must respect the rights, duties,
and legitimate interests of citizens and refrain
from engaging in actions that discredit the
Organization or tarnish its reputation.

Stakeholders must perform their official
duties honestly, impartially, and without
granting any advantages or showing
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NPUXUIBHICTb 40 OKPEMMUX NOAEN, HPUANYHUX
0cCi6, NONITUYHUX NapPTIl.

3auikaBneHi CTOPOHU MaloTb AO0TPUMYBATUCA
BMCOKOI Ky/bTYpWU CNiNIKyBaHHA, LWaHob6aMBO
CTaBMTUCA OO0 TPOMaAAHOK/H, KepiBHWUUb/KIB i
CNiBPOBITHULb/KIB, IHLUMX NOAEN, 3 AKUMU B HUX
BUHUMKAIOTb BiAHOCMHMW Mif, 4ac BUKOHAHHA CBOIX
oboB'a3KiB.

Mig, 4ac BWKOHAHHA CBOIX MOBHOBAMKEHD,
3aUikaBneHi CTOpPOHM MatloTb 3abesnedysBaTu
pauioHanbHe, epeKTMBHE Ta  EKOHOMHe
BUKOPUCTAHHS MaTtepianbHUx Ta ¢iHaHCOBMUX
pecypciB, AKi IMm AOpy4deHi.

3auikaBneHi CTOPOHMU MatoTb NOCTIHO
noAiNWyBaTM CBOI BMiHHA, 3HAHHA | HaBWU4YKMK
BiANOBIAHO [0 cBOIX OYHKUiM Ta 3aBAaHb,
nigBULLYBaTK CBil npodecinHumn,
iHTeNeKTyaNlbHUI Ta KYNbTYPHUMN PiBEHD.

3auikaBnieHMM  CTOpoHam  3ab6OpOHAETbCA
po3ronowyBaTn  A0BipeHy M geprKaBHy
TAEMHUULO, iHWY iHPopmaLilo 3 obmexeHUm
[0CTyrnom, BU3HayYeHy 3akoHamu YKpaiHu «lpo
iHbopmauito», «lpo p[eprKaBHY TAEMHULLION.
BogHo4ac BOHM He MOBUHHI NPUXOBYBATU Bij
rPOMagsHOK/H  ¢daktu 1 0bCTaBuMHM, WO
CTAHOB/ATbL 3arpo3y ANA XKUTTA, 340poB'A i
b6e3neku noaen.

[oTpumaHHA 3aKOHIB, NPaBUA i NONIOXeHb. YCi
3auikaBneHi ctopoHu OpraHisauii 3060oB'A3aHi
BiACTEXKYBATU Ta AOTPUMYBATUCA 3aKOHOAABYMNX
aKTiB Y BCiX BUAax CBOEi AianbHocTi. OpraHisauia
byae NPUNUHATM BiAHOCUHM 3i 3aLiiKaBNeHUMMU
CTOPOHAMM, AiANbHICTb AKUX He BignoBigae
ubomy Kogekcy Ta UNHHOMY 3aKOHO4ABCTBY.
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favoritism towards certain individuals, legal
entities, or political parties.

Stakeholders must adhere to a high culture of
communication, respectfully treating
citizens, leaders, colleagues, and others with
whom they interact in the course of their
duties.

In  the execution of their powers,
stakeholders must ensure rational, effective,
and economical use of the material and
financial resources entrusted to them.

Stakeholders must continuously improve
their skills, knowledge, and competencies in
accordance with their functions and tasks,
and enhance their professional, intellectual,
and cultural levels.

Stakeholders must not disclose State secrets
or other restricted information entrusted to
them, as defined by the Laws of Ukraine "On
Information” and "On State Secrets."
Simultaneously, they must not conceal from
citizens facts and circumstances that pose a
threat to the life, health, and safety of
people.

Adherence to Laws, Rules, and Regulations.
All Organization stakeholders must monitor
and comply with legislative acts in all their
activities. The Organization will terminate
relations with stakeholders whose activities
do not comply with this Code and current
legislation.
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KoHdnikT iHTepeciB. 3auikaBNeHUM CTOpPOHam
CNifg, YHUKATU BMKOPUCTAHHA BMAZHWUX MOCaL B
OpraHisauii 3aa401A OTpUMaHHA BAACHOI BUrogm,
npuBineis umn iHWOI KopucTi y coepi diHaHciB,
npodeciiHiin, MNONITUYHIN  4YM  CeKCyanbHin
coepax.

3a  6ypb-AkMX  06CTaBMH  3aLiKaBNEHUM
CTOPOHaM CAia, yTPUMYBATUCb Big, NPUUAHATTA
O6yab-aKkMx ninbr, xabapie Ta iHWKMX dopm
ocobucroro 3barayeHHa Big, B6eHediuiapok/pis,
napTHepoK/piB uM NiapaaHULb/KiB.
3auikaBneHMM CTOpOHaM nifg, 4Yac 34iMCHEHHA
CBOEi npodeciiHoi  pgianbHoOCTI 3aBXAaun
HeobxigHo OOTPUMYBATUCA NONOeHb
3aTBepgrKeHoi [onitmkn Opradisauii  wogo
KOHPNIKTY iHTepeciB.

KoHnikTHa uyTtausictb. Y cBOi  AiAnbHOCTI
3auiKaB/ieHi CTOPOHM MaloTb BUKOPUCTOBYBATU
KOHANIKTHO-4yTAMBI nigxoan ao OpraHisauii Ta
BUCBITNIEHHA CBOEI AiANbHOCTI, @ TaKOX B YCiX
BUAAX 30BHILLIHbOT KOMYHIKaLLii.

OaHMM 3 NpiopuTeTiB 3aLliKaBIeHUX CTOPIH MaE
6yTH LOTPUMAHHA BigNoBiAaNbHOro
BUCBITNIEHHA Oyab-AKMX KOHOAIKTIB Ta BigmoBa
Bi/Zl 3ax0/iB i Ail, AKi CNPUATUMYTb 3arOCTPEHHIO
KOHOIKTIB, WO MA€E Ha METi CNPUATU 3HUMKEHHIO
piBHA KOHONIKTHOCTI B YKpaiHCbKOMY
CycninbCTBI, BN/MBATH Ha coujianbHo-
NCUXONOTFIYHIi, MNONITUYHI Ta iHWI KOpeHi
KOHPANIKTY TaKMM YMHOM, Wo6 ycyBaTu bap'epu
MiXK PI3HUMKM COLaNbHMMK Tpynamun, fAKi €
NPUYMHOI abo HaCcNiIAKOM KOHDAIKTY.

3aujikaBaeHi CTOPOHMU, AKi 3[iCHIOOTb
AifNbHICTb, WO nepeabavae nepesady pecypcis
B pecypco-aediuMTHOMY cepeaoBuLLi, MatoTb
OiATM MAKCMMaNbHO NPO30pPO 3i 3aCTOCYBaHHAM
NPUHLUMNIB COLiaNbHOI CNpaBed/IMBOCTI Ta He
3aMNoA4iAHHA WKOoAM.

54018, Molodogvardiyska str., 53-v, 6,
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Conflict of Interest. Stakeholders should
avoid using their positions of power within
the Organization for personal gain, privileges,
or other benefits in financial, professional,
political, or sexual spheres.

Under no circumstances should stakeholders
accept any favors, bribes, or other forms of
personal enrichment from beneficiaries,
partners, or contractors.

In their professional activities, stakeholders
must always adhere to the Organization's
approved Conflict of Interest Policy.

Conflict Sensitivity. In their activities,
stakeholders must employ conflict-sensitive
approaches to the Organization and the
portrayal of their activities, as well as in all
forms of external communication.

A priority for stakeholders should be the
responsible reporting of any conflicts,
refraining from actions that would
exacerbate conflicts, aiming to reduce the
level of conflict in Ukrainian society; and, to
influence the social and psychological,
political, and other roots of conflict in a way
that removes barriers between different
social groups, whether causes or
consequences of the conflict.

Stakeholders conducting activities involving
the transfer of resources in a resource-
deficient environment must act with utmost
transparency, applying principles of social
justice and non-harm.
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BuKopucTaHHA 3acobis gonomoru abo pecypcis
ANA NiATPUMAHHA KOHOANIKTY € HeZonyCTUMUM.

3auikasneHi  ctopoHu  OpraHisauii  malTb
BM3HAYaTM HaCAigKM CBOIX piWeHb Woao
MOX/IMBOCTI MNOrNNGAEHHS KOHPAIKTY Ta He

AonyckaTtu uboro. MNepegaya pecypcis i maHepa,

B AKIM  3auikasneHi ctopoHu OpraHisayii

NPoBOAATbL MNPOrpamMu, MaktTb 3MiLHIOBaTU
MiCLLEBMIA NOTEHLiaN NPUMMUPEHHSA, 3MEHLLYBaTH

AXKepena Hanpy*KeHoCTi.

Yy
nigroTosu,i

BUCBITNEHHI  AianbHocTi  OpraHisauii  Ta

maTepianie  3a il yyacti abo

¢diHaHcoBOI NiATPUMKM, Mae€

BMKOPUCTOBYBATUCH
wo
3aKOHOAABCTBA M BM3HAYEHi HA HaLiOHA/NbHOMY

KOHO)ANIKTHO-HENTPanbHa

NNEKCUKa, BpaxXxoBye BUMMOIM YUHHOTIO

Ta MIKHApPOAHOMY PpiBHi CTaTyCU Y4aCHUKIB
36poiHoro KoHnikTy. Y BuMCTynmax, nig, 4ac
nAaHyBaHHA 3axogis un nporpam
NO3MLOHYBAHHA OKPeMWX COLLiaNbHUX Fpyn fAK

nesHMX Npobaem — He JoMNyCTUMO.

FeHpaepHo uytamusi nigxoau. Y  pobori
OpraHizauii MaKCUMANbHO BpPaxoBaHO
cneundivyHi NoTpebun XKiHOK i AiBYaT, YOJIOBIKIB i
X/IoNuiB, WO IiCHYTb Y MWUPHWUIM Yac Ta
3'aBnAlTbCA  Mig  4Yac KOHPAIKTIB Ta B
NOCTKOHANIKTHMI Nepiog,

feHOoepHa YyTAMBICTb O3Ha4Ya€e nigxig, wWwo

BPaxoBYeE Ti cneuundiyHi couianbHi, KyAbTypHi,

€KOHOMIYHi Ta MOJNITUYHIi KOHTEKCTU, B AKUX

KUBYTb XKiHKW 11 YonoBikn. OpraHisauisa y cBoil
AiSNbHOCTI BUKOPWUCTOBYE rEeHAEPHUN aHanis,
MEeTO0  AKOrOo €

3MEeHLEeHHA reHaepHoi

HepiBHOCTI Ta AUCKPUMIiHaLT.

The use of aid or resources to support conflict
unacceptable.  The
stakeholders must assess the consequences

is Organization's
of their decisions regarding the potential to
deepen conflict and prevent this from
happening. The transfer of resources and the

manner in which the Organization's
stakeholders implement programs should
strengthen the potential for local

reconciliation and reduce sources of tension.

the
activities and preparing publications with its

In  communicating Organization's
participation or financial support, conflict-
neutral language that complies with current
legislation, and the defined national and
international statuses of armed conflict
participants, should be used. In speeches,
planning events or programs, positioning
certain social groups as specific problems is

unacceptable.

Gender-Sensitive Approaches. In the work of
the Organization, the specific needs of
women and girls, and men and boys, both in
peacetime and during conflicts and post-
conflict periods, are considered to the fullest
extent possible.

Gender sensitivity refers to an approach that
takes into account the specific social, cultural,
economic, and political contexts in which
women and men live. The Organization
employs gender analysis aimed at reducing
gender inequality and discrimination.
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3auikaBneHi CTOPOHMU OpraHizauii

30608B'A3yl0TbCA YTPUMyBaTMCA Big nybaiyHOro
NOLINPEHHS KOHTEHTY, AKUA MaE CEKCUCTCbKUN,
OVNCKPUMIHALINHMA, 06'EKTUBYIOUMIA Ta TaKuid,
WO TMPUHUNKYE MNEBHY CNIAbHOTY YW CTaThb,

Xapakrep.

KoHdipeHUiNHicTb. 3auikaBaeHi CTOPOHM MatoTb

AO0TpUMmyBaTUCA BUCOKUX CTaHZapTiB
KOHiAeHUiMHOCTI  Ta  3axucty  iHpopmalii,
OTPUMaAHOI B Npoueci BMKOHAHHA  CBOIX

30608'A3aHb Nnepen OpraHisauieto.

3auikaBneHnm  CTOPOHaM

YyTPMMYBATM KOHOigeHUiMHy iHpopmaLito Big,
HECaHKLiOHOBAHOIo A0CTYMNYy Ta BUKOPUCTAHHS.

Bci BHYTpilWHI AaHi, oTpMMmaHi B npoueci poboTu,

NOBWUHHI 3a/nMwaTucCAa Yy

BUKOPUCTOBYBATUCA nuue B

OpraHi3auji Ta OTpMMyBa4oK/4iB Agonomorwy,

AKLWO iHWe He BCTAaHOBAEHO

pekomeHO0BaHO

TAaEMHUL
iHTepecax

LiNIbOBUMM

NONITUKAMM, IHCTPYKLIAMM UM HaKa3aMM.

3auikaBneHMm  CTOpPOHam

ynpasaatn ocobucroro iHdopmau,ieto 3 BUCOKOLO
1] Big,
um

obeperkHicTio Ta 3axuuaTu
HenpaBoOMIpPHOro BUKOPUCTAHHA
PO3ro/IOLWEHHS.

3auikaBneHum  CTOpoHam  chig,
noBigoMNAATH npo byab-ake

nopyLeHHs KoHpigeHUiIMHOCTI Ta gonomaraTu B

MOro BperyntoBaHHi LMX NUTaHb.

KoHdigeHUinHicTb iHPopMaLii € KntouoBoto ans

[06pocoBiCHOT  AiANbHOCTI

6e3neKkn oTPMMYBaYOK/4iB 4OMNOMOrHK.

OpraHizauii

peKkoMmeHayeTbCA

HeramHo
MOX/InBe

Ta

Non-governmental organization "Training Center of
Human Rights Advocacy"
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Stakeholders of the Organization are
committed to refraining from publicly
disseminating content that s sexist,

discriminatory, objectifying, or demeaning to
a particular community or gender.

Confidentiality. Stakeholders must adhere to
high
information protection obtained

standards of confidentiality and
in the
course of fulfilling their obligations to the

Organization.

Stakeholders advised to

confidential information from unauthorized

are protect

access and use.

All internal data obtained in the course of
work should remain confidential and be used
solely in the interests of the Organization and
its beneficiaries, unless otherwise specified
by targeted policies, instructions, or orders.

Stakeholders are advised to manage personal
information with high caution and protect it
from improper use or disclosure.

Stakeholders should immediately report any
potential confidentiality breaches and assist
in resolving these issues.

Confidentiality of information is key to the
Organization's integrity and the safety of its
beneficiaries.
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3axmMcT i HanexXHe BUKOPUCTAHHA pecypcis.
OpraHisaujia nparHe Halhbinblw pauioHanbHO,
epeKkTUBHO, ny6nivyHo BMKOPUCTOBYBATHU
3a/lyu4eHi pecypcu gna peanisauii 6narogiiHnx
nporpam. OpraHisauia BMKOPMUCTOBYE CBOI
pecypcu BUKIOYHO O1A [OCATHEHHA CYCNiZIbHO

KOPUCHUX LiNen.

Yci
OpraHi3auii NOBUHHI ByTK NOBHICTIO NPO30pPUMU

Mpo3opicTb. npoueaypun Ta LiANbHICTb
ana tmx, komy Opradisauia Hagae NiaATPUMKY,

ANA  TPOMAaACbKOCTI, 6narodiiHUX YCTaHOB,

BigNOBIiAHMUX 3acobis
iHbpopmaLLT,
Ntofen Ta opraHisauin.

[EPXKaBHUX  OPraHis,

MacoBol iHWMX  3auikaBaeHUx

OpraHizauia Haga€e noBHY Ta AOCTOBipHY

iHbopmauito  4epe3  cBoi  iHOopMaUiNHI
maTepiann Ta 3a AOMNOMOroK Bignosigen Ha
3annTn 3a GOpMOKD Ta Yy CTPOK, BM3HAYEHI

YNAHHMM 3aKOHO4aBCTBOM.

be3sneka, 340pOB'A Ta 3aXUCT HAaBKO/INLIHbOTO
cepepgoBuwa. OpraHisauia BM3Hae He3neky Ta
3/10pOB'si IIOAEN OAHIEI 3 HAUBULIMX LLiHHOCTEN.
3auikaBneHi CTOPOHM HecyTb BiAMNOBIAANbHICTb
33 MiATpUMaHHA 6e3neKkuM 4yepes AO0TPMMaHHS
npasun  6e3nekw, Ta

CaHITapHMX  HOpM

3MEHLWEeHHA PU3KUKIB MOTOYHOI Ta onepauinHoi

JiANbHOCTI.
OpraHisauia nparHe 3abe3neuntn bHesneky
poboumx Micub Ta YHUKATU PUSKUKIB ANA

3aUiKkaBNeHUX CTOPIH W OTPUMYBaYoOK/uiB

ponomorun. Yci 3auikaBneHi CTOPOHM MaloTb

YHUKaTU noBeAiHKM abo Aild, fAKi MOXyTb

3aWKoANTK Be3neyHiit Ta epekTUBHUIN TPYAOBIl
AiANbHOCTI.

Protection and Proper Use of Resources. The
Organization aims to use its resources in the
most rational, effective, and public manner
possible  for charitable
The

resources for achieving socially beneficial

implementing

programs. Organization uses its

goals exclusively.

Transparency. All of the Organization's
procedures and activities must be fully
transparent to those whom the Organization
supports, the public, charitable institutions,
relevant government agencies, the media,
interested individuals and

and other

organizations.

The Organization provides complete and

accurate information through its
informational materials and responds to
and within the

requests in the form,

deadlines, set by current legislation.

Safety, Health, and Environmental
Protection. The Organization recognizes the
safety and health of people as one of its
highest values. Stakeholders are responsible
for maintaining safety by adhering to safety
rules, sanitary norms, and risk mitigation in

current and operational activities.

The Organization strives to ensure workplace
safety and avoid risks to stakeholders and
beneficiaries. All stakeholders should avoid
behavior or actions that could undermine the
safety and efficiency of their work.
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OpraHisauia BMMarae AoTpumaHHA HactynHux The Organization requires stakeholders to

npaBuA Big 3aL,iKaBAEHUX CTOPIH:

- yTpUMyBATUCA Big, HOCIHHA O6yAb-AKOI
36poi B Oyab-AKOMY MiCLi BMKOHAHHSA
oboB'askiB  OpraHiszaujii, BKAKOYatOUK

Xutno / odic / TpaHcnopTHi 3acobu

TOLWO;

- YTPUMYBATMUCA Bif, BXKMBaAHHA OyAb-AKNUX

HapKOTUYHMX 3acobis abo HagmipHOI

KiNbKOCTi a/IKOroto.

PiBHicTb MOK/IMBOCTEN. OpraHisauia

3abe3neyye piBHIi  MOXAMBOCTI AnA  BCiX

npauiBHUUb/KiB,
niapagHULb/Kis,

napTHepoK/pis.,
rpaHTo3go06yBayok/uis  Ta

OTPMMYBAYOK/uiB A0Mnomoru yepes
3aCTOCYyBaHHA LUMPOKO OMPUOAHEHUX Ta
NOCNIAOBHUX KpUTepiiB Npu MNPUKAHATTI Ta

pO3rnaAj 3aABOK, NpoLeayp Ta NpasuA. PilleHHs
WOAO MNPUAHATTA Ha pPo6OTy, BKAKOYEHHA Y
UNEHKWUHI/HKU, noyaTKy

cnisnpaui, HagaHHA

A0NoMOoru un diHaHCyBaHHA NMOBMHHi

NPMMMATUCb BUWKAKOYHO Ha NiACTaBi  AKOCTI
OOKYMeHTaLii, 3aABOK Ta 3BepHeHb, 6e3 ornaay
Ha HaUiOHaNbHYy, MONITUYHY |  penirinHy
HaJIeXKHiCTb, CTaTb, CNOCIO }KUTTA, 30BHILLHICTb Ta
CoLia/IbHO-eKOHOMIYHE CTaHOBMLLE.

3anobiraHHA nposasBam Kopynuii. OpraHisauin

demands from its stakeholders

AOTPUMAHHA HaLiOHaNbHOTO M MiXKHApPoOAHOro

Equal
ensures

and beneficiaries by
acceptance

on
initiation of collaboration,

on

gender,

strict adherence to national

adhere to the following rules:

- Refrain from carrying any weapons in
any place of duty of the Organization,
including  housing/offices/vehicles,
etc.

- Refrain from using any narcotics or

consuming excessive amounts of

alcohol.
Opportunities. The Organization
equal opportunities for all

employees, partners, contractors, grantees,

applying  widely

publicized and consistent criteria in the

and consideration of

applications, procedures, and rules. Decisions

employment, membership inclusion,

provision of

assistance, or funding should be based solely

the quality of documentation,

applications, and inquiries, without regard to
ethnicity, political or religious affiliation,

lifestyle, appearance, or socio-

economic status.

Preventing Corruption. The Organization
BMMarae Bij, 3aljiKaB/ieHWX CTOPIH CYBOPOrO demands

from its stakeholders strict

and international

legislation and norms regarding the fight

Kopynui€to, a TaKOX 3aTBepAKeHoI,

AHTMKOpynuiiHOi noniTnkm OpraHisauii.
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3auikaBneHi CTOPOHM He NOBUHHI NPOMNOHYBATH
nogam abo KoMnaHiAM NOAAPYHKM YU NOCAYTU
BiA imeHi OpraHisauii, a TakoX npuimatm gns
cebe um anA TpeTix CTOpPiH, po3noymHaoum abo
NigTPUMYIOUN AiN0BI CTOCYHKM 3 OpraHisauieto.

BuHATKOM € ApibHIi nogapyHKW, Npoaykuia 3
cnmBonikoto OpraHisau,ii, il NPOEKTIB UM 3axo4,iB,
NOAAPYHKN HEe3Ha4YHOI BapPTOCTi, WO € NPOABOM
N06'Aa3HOCTI, MPOMO-NOAAPYHKM UM  HeyacTi
3anpoLeHHA, AKI BBarKalOTbCA 3BMYANHUMKU B
KOHTEKCTi  CTaHZapTHOI MPaKTUKM  AiN0BUX
BiIHOCMH, L0 3aCTOCOBYETbLCA.

JonyckaloTbca npoABuM MoBarM Auvwe TieEwO
Mipoto, B AKiN BOHM € AOPEYHMMU B iHTepecax
OpraHisauii.

NosigomneHHa npo 6yab-AKYy He3aKOHHY abo
HeeTUYHy NOBeAiHKY. YCi 3alikaB/ieHi CTOPOHU
30608B'A3aHi HeraitHo NoBiAOMAATM NPOo Byab-AKi
nifo3pu abo 3aHEMNOKOEHHNA LWOAO0 NOPYLUEHHS
uboro Koaekcy csoto/ro 6esnocepenHto/HboOro
KepiBHUUO/Ka Ta/abo KepiBHULO/Ka
OpraHisauii.

Lle moxke 6yTn 3p0b61eHO B YCHIN abo NMCbMOBIN
dopMi 1 MOBUHHO MICTUTU NOBHY iHGOpPMaL,ito
Ta, AKLLO MOX/NBO, MiATBEPANKEHHA.

Yy pasi HEMOINBOCTI noBiAOMMUTH
6e3nocepeHi0/HbOro KepiBHULIO/Ka um
KepiBHUUO/Ka OpraHisauii abo nigo3pu woao ix
NPUYETHOCTI A0 HEeeTUYHoi, MNPOTMNPaABHOI
OIANbHOCTI, 3auiKaB/ieHi CTOPOHW MOBWHHI
NOCTaBUTH no BigOMa iHWy/iHwWoro
KepiBHWULO/Ka, BKAKOYAOUM YNeHKUHb/HIB Pagu

Non-governmental organization "Training Center of
Human Rights Advocacy"
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Stakeholders must not offer gifts or services
on behalf of the Organization to individuals or
companies, nor accept them for themselves
or third parties in initiating or maintaining
business relationships with the Organization.

Exceptions are minor gifts; items with the
branding of the Organization, its projects, or
events; low-value gifts as a courtesy,
promotional gifts, or infrequent invitations
considered customary in the context of
standard business practice norms.

Displays of respect are permissible only to
the extent that they are appropriate in the
interests of the Organization.

Reporting lllegal or Unethical Behavior. All
stakeholders are obliged to immediately
report any suspicions or concerns about
violations of this Code to their direct
supervisor and/or the head of the
Organization.

This can be done verbally or in writing and
should contain complete information and, if
possible, evidence.

If it is not possible to report to the direct
supervisor or the head of the Organization, or
if there is suspicion of their involvement in
unethical, illegal activities, stakeholders
should inform another superior, including
members of the Board of Directors. Anyone
who expresses concerns about serious
abuses
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HRTC

AnpekTopiB. KOXHY/KOXHOro, XTO BWCNOB/IOE
3aHENOKOEHHA LWOA0 CEepPHO3HUX 3/10BMKMBaHb,
6yae 3axuuieHo Big nepecnigyBaHb un Hyab-

will be protected from persecution or any
other detrimental treatment if the doubts are
expressed impartially.

AKOro iHWOro 3rybHOro nOBOAMEHHA Yy pasi
CEepPMO3HOro 3aHEMOKOEHHA, AKWO CYMHIBM
6yayTb BUKNAAEHI HeynepeasKeHo.

. . Intentional and false accusations are a
HaBMWCHI Ta HenpaBAMBi 3BMHYBAYEHHA €

serious disciplinary offense and will be

CepirosHnm ANCLMNNIHAPHMM

NPaBONOPYWEHHSM, | iX PO3CAIAYBaTUMYTb Ta investigated and responded to accordingly.

BiANOBIAHO HA HUX pearyBaTUMyThb.

. . . . Compliance Verification Procedures. This
Mpoueaypu nepeBipkuM Ha BianoBigHicTb. Llel } }
, , . Code cannot and does not intend to describe
KogeKc He MoKe i He MA€E Ha MeTi onNucaTK BCi ) ) ]
. all situations that may arise. In case of doubts
CUTyaUil, AKI MOXYTb BUMHWKHYTWU. Y BUNAAKY S i
. about the application of the Code or its
BMHUKHEHHA CYMHIBiB LOAO0 3acTOCYBaHHA o
. individual provisions, stakeholders should
Kogekcy abo OKpemux MOro MNONOXKEHD, ] ) ]
) ) contact their direct supervisor, the
3auikaBNeHUM CTOPOHAM CAnig, 3BEePHYyTUCA A0 -
. ) ) Organization's management, or program
6e3nocepeHboi/HbOrO KepiBHULi/Ka,

. N . managers. Stakeholders can request
KepiBHMUTBa OpraHisauii abo meHegKepok/pis s ' o
clarifications of the Code's provisions, and
nporpam. )
. . report anonymously any potential or actual
3auikaBneHi CTOPOHW  MOXKyTb  3anuTyBaTM ) o
) violations of this Code or related policies and
YTOYHEHHA NonoXeHb Kopgekcy, nosigomnaTm ) ) )
) ) o . procedures by leaving information at:
aHOHIMHO Npo ByAb-AKi NOTEHUiMHI UM GaKTUYHI

https://hr-advocacy.mk.ua/.

nopylweHHs uboro Koaekcy abo nos'sasaHux 3

npoueayp,
nocunaHHam:  https://hr-

HAM  MONITUK i 3a/IMLLNBLLN
iHbopmauito  3a
advocacy.mk.ua/. Amendments, Changes, and Deviations from
the Code of Ethics. The adoption,

cancellation, modification, or amendment of

MonpaBKK, 3miHM Ta BigxuneHHA Big, KoaeKcy

€TUKMU.
. . the Code or its individual provisions are
MPUAHATTA, CKAacyBaHHA, 3MiHa YM LOMOBHEHHA . .
. carried out according to the procedure
Kogekcy abo oOKpemux HMOro MONOXKEHb

NopPALKY,

established by the Organization's Statute.

3[iNCHIOETbCA Y BU3HAYeHOMY

CraTtvrom OpraHi3adliii.
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FpomapcbKa opraHisayia «Yu60Bo-meToauYHMIA Non-governmental organization "Training Center of
LLeHTP 3aXUCTy NpaB NI0AUHNY Human Rights Advocacy"

54018, sByn. MonogoreapaiiiceKa, 53-8, KB. 6, ) ® 54018, Molodogvardiyska str., 53-v, 6,

m. MuKonais, MuKonaiscbka 061., YKkpaiHa Mykolayiv, Mykolayiv region, Ukraine

+380977126287, +380636247460, HRTC hr.advocacy.training@gmail.com,

€PNOY 38170041 http://hr-advocacy.mk.ua/
3aLikaBneHi CTOPOHM BYACHO iHPOPMYHOTbLCA Stakeholders are informed in a timely
NPO NPUNHATTA, CKaCyBaHHA, 3MiHY YuM relevant manner about the adoption,
AonoBHeHHA KoaeKkcy abo okpemux oro cancellation, modification, or amendment of
NosIoXeHb HaZlCUaHHAM BiANOBiAHOIO the Code, or its individual provisions, by

noBigoOMNEeHHA Ha pobouy enekTpoHHy nowTy.  sending the notification to their work email.

MopyweHHA Koaekcy.

Byab-aki nopylweHHa Kopekcy etuku 6yayTh Violations of the Code. Any violations of the
poscnigyBatMca i MoxyTb npussectn go Code of Ethics will be investigated and may
AUCUMMNNIHAPHUX 3aX0;B. lead to disciplinary actions.

MNPUKIHLLEBI MONOMEHHA
FINAL PROVISIONS

LUein Kogekc onpuntoaHoeTbes Ha odilinHomy

caiti OpraHisauji y 3aranbHomy goctyni ans This Code shall be published, for public

03HaIOMIEHHA 3 Or0 NONONKEHHAMM. access, on the official website of the
Organization for familiarization with its
provisions.
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