FpomapcbKa opraHizauia «Yu60Bo-meToaNUHUIA Non-governmental organization "Training Center of
LLeHTP 3aXUCTy NPaB JAAUHU» Human Rights Advocacy"

54018, syn. AmuTtpa Kpemehs, 53-8, Ks. 6, Y ® 54018, Dmytra Kremenia St, 53-v, 6,
M. MuKonais, MuKonaiscbka 06.., YKpaiHa Mykolaiv, Mykolaiv region, Ukraine
+380977126287, +380636247460, H RTC hr.advocacy.training@gmail.com,
€APMNOY 38170041 http://hr-advocacy.mk.ua/
HAKA3 Ne 32 ORDER Ne 32
M. Mukonais 10.10.2024 poKy Mykolaiv 10.10.2024

Mpo 3aTBeppKeHHA KogeKkcy AinoBoi noBegiHKM On Approval of the Code of Conduct of the Non-
MpomagcbKoi opraHisauii «Yu60Bo-meTognunuii  8overnmental organization "Training Center of

LLeHTp 3aXucTy npas ntoamHn» HRTC Human Rights Advocacy" HRTC
KeF)YIO‘-IMCb cTaTtTteto 142 KO,CI,EKCV 3aKOHIB npo Guided by Article 142 of the Labor Code of
npauto pra.IIHVI, 3 METOI YAOCKOHANEeHHA Ukraine, in order to improve the organization of
opraHisaLiji npaLi, 3 MeToto ycrnilwHoro work, for the successful functioning of the HRTC,
dyHKUioHyBaHHA HRTC, focarHeHHs iioro uineir,  achievement of its goals, maintaining integrity and
NiATPUMKM [,O0BPOYECHOCTI Ta BUCOKOI high discipline among employees, management,

AUCUMNANIHM cepeg, CniBPOBITHUKIB, KepisHuuTea  and contractors of the HRTC:
Ta nigpagHukis HRTC:

HAKA3YIO: | HEREBY ORDER
1. 3aTBepaunTV KogeKc AinoBoi noBesiHKu 1. To approve the attached Code of Conduct of
FpomagcbKoi opraHisaLii «Yu6oBo-metoauuHumit  the Non-governmental organization "Training
LEeHTP 3axmcTy npas atoanHm» HRTC, wo Center of Human Rights Advocacy" HRTC.
OOLAETHCA.
2. KOHTPO/Ib 33 BUKOHAHHAM HaKa3y 3anuwato 3a 2. | reserve control over the implementation of
coboto. the order.

Hupextop HRTC Bopuc Kynap

Director of HRTC Borys Kudar
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3aTBepasKeHO HAKA30M
JupexTopa Ne 32 Bin
10.10.2024

Koaexc aijioBoi noBexinku
I'pomancekoi opranizanii «Y400Bo-
MeTOAMYHHI HEeHTP 3aXUCTy NpaB
moquam» HRTC

Beryn

JloTpuMyrOYHCh CBOTO Oa4eHHS Ta [IHHOCTEH,
['pomanceka opranizaiist «Y400BO-METOTUIHHIMA
LCHTP 3aXUCTy mpaB Joauam» (naii - HRTC)
nparHe JOTPUMYBATUCSI MAKCUMAIILHOTO PiBHSI
JIIJIOBOT MOBEIIHKHU CEPeJl yCiX CBOIX
CHIBpOOITHUKIB, KEPIBHULITBA TA 3aJTy4E€HOTO JI0
po0OTH MEepcoHaTy.

Cdepa 3acTocyBaHHs Ta MeTa

Ieti Konmekc nimooi moeninku (naii - Koaekc)
€ 3BEJICHHSM IPaBUJI, IKi BA3HAYAIOTH HOPMH
JTOBOT TOBEIHKY, 1HAUBIAyalbHi mpasuia /
CTaHJAPTH MOBEIIHKH CIIBPOOITHUKIB,
KEpIBHUIITBA Ta MiAPSTHUKIB, OCHOBHI I[IHHOCTI
1 MOpaJIbHO-CTHYHI TIPUHIIUATIN JisUTEHOCTI

HRTC.

Kogekc nae po3yMiHHS 1100 IPUHIIUITIB, IKHX
MaroTh JOTPUMYBATHUCS yCi CIIBPOOITHUKH,
kepiBHULTBO Ta niapsaauku HRTC HezanexHo
B1J1 TOCaau, PYHKI[IOHATHLHUX 00OB'SI3KIB,
micrenepeOyBaHHs, sIKi epe0yBaroTh y
TPYJOBHUX BIJHOCHHAX 3 OpraHizaiiieo ado
HaJarTh nmociayru Bix imeHi HRTC.

Ieit Komekc Takox MONIMPIOETHCS HA
KOHCYJIbTAHTIB, CTa)KEPiB, BOJIOHTEPIB Ta Oy/1b-
AKUX IHIIMX 0c10, 3aTy4eHHX A0 OJaroiitHux
nporpam abo CratytHoi gismeHOCTI HRTC.

KosxeH cniBpoOITHUK, KEPIBHUK Ta MiAPSAHUK
HRTC 30008B's13ani 31aTi neit Kogexce i
JOTPUMYBATHUCS HOTO MiJl Yac BUKOHAHHS CBOIX
npodecitHuX 00O0B'sA3KIB.

et Kogexc moBeaiHKu € 000B'I3KOBHM JI0
BUKOHAHHS B Oy/Ib-sIKUH yac.

KoxeHn cniBpoOITHUK, KEPIBHUK Ta MIAPSTHUK
HRTC nmoBuHeH naM'siTaT, 110 H0ro HoBeIiHKa
Oe3mocepeTHhO BIUIMBAE HE JIUIIE Ha HOTO
penyTauito, a if Ha penyTauito HRTC, y 3B's13ky
3 YUM JIOTpUMaHHs 1Ib0ro Kojiekey BiTaeThes
TaKOX 1 B OBCSAKICHHOMY KHTTI.

Approved by order of the
Director Ne 32 dated
10.10.2024

Code of Conduct of the Non-
governmental organization ""Training
Center of Human Rights Advocacy™
HRTC

Introduction

In adherence to its vision and values, the Non-
governmental organization "Training Center of
Human Rights Advocacy” HRTC (hereinafter
referred to as the HRTC) strives to maintain the
highest level of professional conduct among all
its employees, management, and personnel
involved in its work.

Scope and Purpose

This Code of Conduct (hereinafter referred to as
the Code) is a set of rules defining business
behavior norms, individual rules/standards of
conduct for employees, management, and
contractors, as well as the core values and moral
and ethical principles of the HRTC 's activities.

The Code provides an understanding of the
principles that all employees, management, and
contractors of the HRTC must adhere to,
regardless of their position, functional
responsibilities, location, and whether they are
in an employment relationship with the
organization or provide services on behalf of the
HRTC.

This Code also applies to consultants, interns,
volunteers, and any other individuals involved
in the charitable programs or statutory activities
of the HRTC.

Every employee, manager, and contractor of the
HRTC is obliged to be familiar with this Code
and adhere to it in the performance of their
professional duties.

This Code of Conduct is mandatory at all times.
Every employee, manager, and contractor of the
HRTC should remember that their behavior
directly affects not only their own reputation but
also that of the HRTC. Therefore, adherence to
this Code is encouraged in everyday life as well.



[Topymenns Komekcy moBeiHKH € I1i/ICTaBOIO
JUTSL TUCITUTUTIHAPHOTO CTSATHEHHS, BKIIOYHO 3
PO3ipBaHHSIM TPYJIOBOTO JIOTOBOPY, KOHTPAKTY,
yroau abo BigHocun 3 HRTC.

Konekc noBeninku po3pobieHuit 3
ypaxyBaHHSM YHHHOTO 3aKOHOJIAaBCTBA
VYkpainu, MibKHApOJIHUX CTaHJAPTIB 1
craagaptie OOH Ta kepiBHUX MPUHITUIIIB
nonituk OOH 1mo/10 3amo6iranss cekcyaabHii
eKCIUTyaTallii Ta Hapy3i.

HRTC Bu3Hae, 110 MiCIIeBi 3aKOHH Ta KYJIbTypa
MOXYTb CYTTEBO BiAPI3HATHCS B PI3HUX
kpainax. BogHodac, He0OXiIHICTh TOTPUMAHHS
uporo Kozgekcy criBpoOiTHUKaMH,
KepiBHUIITBOM Ta miApsaHukamMu HRTC ne
3BUIBHSE X Bi 000B'SI3KY TOTPUMAaHHSIM
MICIICBUX 3aKOHIB 1 PaBHJI KpaiHH
nepeOyBaHHSI.

Meroto pismeHOCTI HRTC € yTBepmkenns
BEPXOBEHCTBA IPaBa, IOCUJIEHHS IIPaBOBUX
MOKJIUBOCTEH JIFOUHH, 341HCHEHHS Ta 3aXUCT
IpaB 1 CBOOO]] HE3aXUILEHUX BEPCTB HACEIEHHS,
3aJJOBOJICHHS CYCIUJIBHUX 1HTEPECIB WICHIB
TEPUTOPIAIbHUX I'POMaJ], CIPUSHHS PO3BUTKY
IHCTUTYLIHHOT CTPOMOKHOCT1 OpTaHiB BIIA/IH.

HRTC 3axumae HaitO1IbII Bpa3InBi KaTeropii
HACEeJICHHS, 1110 MOCTPaXkJajl0 BHACIIIOK
BIMCHKOBHX i}l Ta OKYTIAIlli, 1OMOMarar4u im,
BUCTYIIA€ Ha IX 3aXMCT 1 3a0e3meuye, 100 10
KOXHOI 0COOM CTaBUJIUCS 3 T1JIHICTIO, HA SIKY
BOHA 3aCIIyTOBYE.

MpuHuunu

HRTC Bu3Hae, 110 ryMaHiTapHi IPUHLUIH
TYMaHHOCTI, HEHTPaJIbHOCTI, HEYIIEPEIKEHOCTI
Ta HE3aJIeKHOCTI CTAaHOBJISATH OCHOBY HOro
nistmbHOCTI. L1 mpuHIMIH BIITpalOTh
LEHTPAIbHY POJb Y 3a0€3MeUYeHH] Ta MATPUMIII
JOCTYITy Ta HaJJaHHSA TYMaHITapHOI IOTIOMOTH
HRTC mroasiM, siki i1 TOTpeOyIOTh, HE3aJIEKHO
B1JI TOTO, UM IMOCTPaKIaJIi BOHU BiJl CTUXIHHOTO
JMXa 4u nepeOyBaroTh y HaA3BUYalHIN
CUTYallli, Takiil ik 30pOWHNUN KOHQITIKT.

I'ymannicts. HRTC ciinye mpoMy npuHIATY
Ta HAMaraeThCs MOJIETIIMTU CTPaKJaHHS
notpedyrounx Joaeil. MeToro rymaniTapHoOi
nisutbHOCTI HRTC € 3aXuCT XKUTTS Ta 310pOB's
Ta 3a0e3MeYeHHs TOBArH JI0 JTFOICH.

Violations of the Code of Conduct are grounds
for disciplinary action, including termination of
the employment contract, contract, agreement,
or relationship with the HRTC.

The Code of Conduct is developed taking into
account the current legislation of Ukraine,
international standards, and the guiding
principles of the UN policy on the prevention of
sexual exploitation and abuse.

The HRTC recognizes that local laws and
culture can vary significantly in different
countries. However, the necessity for
employees, management, and contractors of the
HRTC to comply with this Code does not
exempt them from the obligation to comply with
local laws and regulations of the country of
residence.

The HRTC 's purpose is to affirm the rule of
law, enhance human legal capabilities, exercise
and protect the rights and freedoms of
vulnerable segments of the population, satisfy
the social interests of members of territorial
communities and promote the development of
institutional capacity of government bodies.

The HRTC protects the most vulnerable
categories of the population affected by military
actions and occupation, assisting them,
advocating on their behalf, and ensuring that
each person is treated with the dignity they
deserve.

Principles

The HRTC acknowledges that the humanitarian
principles of humanity, neutrality, impartiality,
and independence form the basis of its
activities. These principles play a central role in
ensuring and supporting access and provision of
humanitarian aid by the HRTC to those in need,
regardless of whether they are affected by
natural disasters or are in an emergency
situation, such as armed conflict.

Humanity. The HRTC follows this principle
and strives to alleviate the suffering of people in
need. The goal of the HRTC 's humanitarian
activity is to protect life and health and ensure
respect for people.



Heiitpanabnicth. HRTC sk opranizamis He
MpUKMaE ydacTi y BIICBKOBHX JisiX Ta HE
BCTYIIA€ B CYNEPEUKH NOJTITHYHOTO, pACOBOTO,
PENIriiHOTO YU 1I€0JIOT1YHOTO XapaKTepy.

Heynepemkenicts. ['ymaniTapHa AisiibHICTD
HRTC 3xilicHI0€TBCSI BUKITIOUHO 10 TTOTPeO
JIOZCH, BIAIAI0YM IPIOPUTET HANOLIBIN
HEBIIKJIaIHIM BUTIAJKaM 1 HE POOJISTYH )KOTHUX
BIAMIHHOCTEH 3a 03HAKOIO HAIlIOHAILHOCTI,
pacu, cTaTi, peiriiHuX nepekoHaHb, KIIacoBOi
MPUHAIEKHOCTI 200 MOJITUYHHUX ITEPEKOHAHb.

He3anexnicts. 'ymanitapua gismsHicts HRTC
€ HE3aJIEKHOIO BiJl MOITHYHHUX, EKOHOMIYHHX,
BIMICBKOBHX YH IHIINX LUIEH, IKI MOXKE
nepecitiayBaTu Oyab-sIKUi Cy0'eKT Tam, Jie
3MIIACHIOETHCS TYMaHITapHa MisTIbHICTb.

HinnocTi

T'onoBHow HinHicTIo HRTC € fioro
CHiBpOOITHUKH, K1 BOJIOAIIOTH MPOQeCiiHUMH
3HAHHSMH, HABUIKAMU Ta JJOCBIIOM, CYMJIIHHO
BUKOHYIOTh MOKJIaJICH1 Ha HUX 000B'SA3KHU Ta
MParHyTh 10 MMOCTIHHOTO MPOQECIHHOTO
PO3BUTKY.

HenpudyrkoBicts. HRTC 3acHoBanwmii Ta
3MIIHCHIOE JISUTbHICTB SIK HEMTPUOYTKOBA
opranizaris. HRTC He mae Ha MeTi ofiep)kaHHS
1 posnoairy nmpudytky. HRTC 3a6oponsieTbest
PO3MOAUIATH OTPUMaHI J0X0AM (IpUOYTKH) a60
X 4aCTUHU cepel] 3aCHOBHUKIB, YYaCHUKIB,
yeHiB 1 npauiBHukiB HRTC (kpim omtatu
iXHBOI Mparll, HapaxXyBaHHS €IMHOTO
COLIaIbHOTO BHECKY ), YJIEHIB OpTaHiB
YIPaBJIIHHA Ta HIIKX MOB'A3aHUX 3 HUMH 0C10.
Hoxoau HRTC BUKOPUCTOBYIOTHCSI BUKIIIOYHO
Ui (piHaHCYBaHHS BUAATKIB HA YTPUMAaHHS
HRTC, peanizamii meTu (11ij1eii, 3aB1anp) Ta
HaIpsIMiB JsUTBHOCTI, BU3HAYeHUX CTaTyTOM.

HeypsinoBicts. HRTC He € yacTuHOIO, Ta HE
M1AKOHTPOJIBHUH JIepyKaBHUM OpraHaM B, 1X
yjieHaM ab0 MIKYPsIZIOBUM yCTaHOBaM.
BTpyuaHHs nep)kaBHUX OpraHiB Ta CIyKO0BHX
oci6 y misuteHICTE HRTC, Tak camo, sk i
BTpy4anHs HRTC y pisnbpHICTD JepKaBHUX
OprasiB, CITy>KO0OBUX 0C10 HE JOIMYCKAEThCH,
OKpIM BUNAJIKIB, IepeadaueHuX
3aKOHOJIaBCTBOM Y KpaiHH.

Hispaicth HRTC Mae cycminbHuii Xapakrep,
10 HE CYNEPEUUTh MOTO B3aEMOIIi 3 OpraHaMu
Jiep>KaBHOI BJIa/IM 1 He 1030aBJIsie MpaBa Ha
OTPUMaHHS IeP’KaBHOI MIATPUMKH.

Neutrality. As an organization, the HRTC does
not participate in military actions and does not
engage in disputes of a political, racial,
religious, or ideological nature.

Impartiality. The HRTC 's humanitarian
activity is carried out exclusively based on the
needs of the people, giving priority to the most
urgent cases and making no distinction based on
ethnicity, race, gender, religious beliefs, class,
or political opinions.

Independence. The HRTC 's humanitarian
activity is independent of any political,
economic, military, or other objectives that any
entity might pursue in areas where humanitarian
activity is carried out.

Values

The primary value of the HRTC is its
employees, who possess professional
knowledge, skills, and experience,
conscientiously fulfill their duties, and strive for
continuous professional development.

Non-Profit Nature. The HRTC is established
and operates as a non-profit organization. The
HRTC 's aim is not to generate and distribute
profit. The HRTC is prohibited from
distributing its income (profits) or parts thereof
among its founders, participants, members, and
employees (except for payment of their labor,
social security contributions), members of the
management bodies, and other associated
persons. The HRTC 's income is used
exclusively to finance its maintenance costs,
and to accomplish its goals, tasks, and activities
as defined in its Statute.

Non-Governmental Nature. The HRTC is not
part of, nor is it controlled by, state authorities,
their members, or intergovernmental
institutions. Interference by state authorities and
officials in the activities of the HRTC, as well
as interference by the HRTC in the activities of
state authorities and officials, is not allowed,
except in cases provided by Ukrainian
legislation. The HRTC 's activities have a social
character, which does not contradict its
interaction with state authorities and does not
deprive it of the right to receive state support.



OpranizoBanicts. HRTC 3a6e3meuye Bce
HEOOX1/THEe JOKYMEHTYBaHHS IisTbHOCTI, POOOTY
KEepIBHUX OPTaHiB, pEryJIApHI 3yCTpidi 1 3aX0/IH,
11100 320e31eUnTH BUCOKHH PIBEHD
opraHizaIifHoi CpOMOHOCTI1, BUCOKO{ SIKOCT1
MOCITYT Ta IMiI3BITHOCTI.

He3anexuicts Ta camoBpsignicts. HRTC €
HE3aIe)KHOIO Ta CAMOBPAIHOIO Opraizamiero. Ii
MOJIITHKA, OaYeHHS Ta JIISVIBHICTH HE
BHU3HAUYAETHCS JKOJHOIO KOPIIOPALIi€l0, JOHOPOM,
YPSIIOM, IEPKAaBHUM YHHOBHUKOM, TIOJITHYHOIO
MapTIEO UM THIIOK OpPraHi3ali€ero.

HoopoBinbHicTs. HRTC dhopmyeTbest uepes
1HIIIaTUBY, B pe3yibTaTi TOOPOBUIBHUX JTii
0ci0, SIK1 MalOTh CIUIBHI IHTEPECH, IIIHHOCTI Ta
CyCHUITBHI I1iyi. 3a0e3neueHHs J0OpOBUIbHUX
[IHHOCTEH Ta MPUHIIUIIB 3JIUIIAE€THCS
OCHOBHUM 11 pOOOTH.

Crannaptu Koaekcy

CriBpoOITHUKH, KEPIBHULITBO Ta 3aJTy4SHHIA 10
pobotu nepcoHan (MAPITHUKA, KOHCYIbTaHTH
Ta iHIIi 0COOM), /T Yac BUKOHAHHS CBOiX
byHKIIIOHATEHUX 000B'A3KIB HE3aJEKHO BiJ
micrernepeOyBaHHs TIOBUHHI TIOTPAMYBATHCS
HACTYIHHUX CTaH/IAPTiB, BU3HAYCHUX [IUM
Kogxekcom.

JodpouecHicTsb. [linTpuMyBaTi 100pOUECHICTH
ta penyTtauito HRTC, ta npodeciitHoro Ta
0COOHCTOIO MOBEIIHKOIO BiAIIOBiAaTH
ninHocTaM Ta crangapram HRTC. [IparayTu o
TOTO, 00 OBEAIHKA HE JUCKPEIUTYBaIA
HRTC i He BrniMBana uu He MepekopKana
3IaTHOCTI BUKOHYBATH TMOKJIAJ/ICHI 3aBJJaHHS Ta
00O0B'SI3KH.

PiBHicTh Ta HeIMCKPUMIHALIHHICTD.
CraBuTHCS JI0 BCIX JIIOJIEH CIIPaBeINBO, 3
MOBArolo Ta TiHICTIO, He3aJIeXKHO BiJl pacH,
KOJIbOPY LIKIPH, CTaTl, peirii, MOBH,
CEeKCyaJlbHOT Opi€eHTallii, KJacy, KacTH, BipyBaHb,
MOJIITUYHHUX YU PEJTiifHUX NEepPEeKOHaHb,
BETEPAHCHKOTO CTaTyCy, 30BHIIIHOCTI, CTaHY
310poB's, B ToMy 4uci BUJI-mo3utuBHOTO
CTaTyCy, IHBaIIAHOCTI, BiKY, OCBITH, MAiTHOBOTO
CTaHy, HAI[IOHAJILHOCT]1 Y €THIYHO1
NPUHAIEKHOCTI a00 OyAb-SKUX 1HIINX BUMOT,
nepea0avyeHnX MICIIEBUM 3aKOHOJABCTBOM.

He Opatu y4yacth y Oyab-KMX HaBMUCHHUX 200
HEHaBMUCHUX (hopMax AUCKpUMiHALIT,
CEKCYaTbHOTO JIOMaraHHs Y1 XapacMEeHTY.

Organized Approach. The HRTC ensures all
necessary documentation of activities, operation
of the governing bodies, regular meetings, and
events, to maintain a high level of
organizational capability, service quality, and
accountability.

Independence and Self-Governance. The
HRTC is an independent and selfgoverning
organization. Its policies, vision, and activities
are not defined by any corporation, donor,
government, state official, political party, or
other organization.

Voluntariness. The HRTC is formed through
initiative, as a result of voluntary actions of
individuals who share common interests, values,
and social goals. Upholding voluntary values
and principles remains fundamental to its work.

Code of Conduct Standards

Employees, management, and involved
personnel (contractors, consultants, and others),
regardless of their location, must adhere to the
following standards defined by this Code while
performing their functional duties:

Integrity. Maintain the integrity and reputation
of the HRTC, and through professional and
personal behavior, adhere to the values and
standards of the HRTC. Strive to ensure that
behavior does not discredit the HRTC and does
not hinder or obstruct the ability to perform
assigned tasks and duties.

Equality and Non-Discrimination. Treat all
people fairly, with respect and dignity,
regardless of race, skin color, gender, religion,
language, sexual orientation, class, caste,
beliefs, political or religious convictions,
veteran status, appearance, health condition,
including HIV-positive status, disability, age,
education, financial status, nationality, or ethnic
origin, or any other requirements provided by
local legislation.

Do not engage in any intentional or
unintentional forms of discrimination, sexual
harassment, or harassment.



J16aTH, o6 yci CTOCYHKH 3 KOJieraMu OyIiu
MIAHOOJIMBUMH Ta HAJIEKHUMH, 1 YKOTHUM
YHHOM HE HOCHJIM XapaKTepy XapacMEeHTY,
3aJIIKyBaHHS 9 00pasH.

[Tin yac BUKOHAHHS pOOOYMX 3aBJaHB
MIATPUMYBATH PiBHI MOKIIMBOCTI Ta CIIPUATH
CTBOPEHHIO POOOUYOT0 CepeIOBUIIA, SIKE
[I0BAYKa€ TAHICTS 1 IHHICTH KOKHOI JIFOAUHU.

BepxoBeHCTBO npaBa Ta 3aKOHHICTb.
3niliCHIOBATH CBOIO JiSUTbHICTH HA MPUHIIUTIAX
JOTPUMaHHS BUMOT YMHHOTO 3aKOHOIaBCTBA
VYxpainu. I1ix vac po6oT B Mi>KHapOIHOMY
KOHTEKCT1 200 ITOIOpoKel 3a KOPJIOH Bijl IMEH1
HRTC morpumyBaTucs BCiX MiCIIEBUX 3aKOHIB 1
OyTH YBOKHUM JI0 MICII€BUX 3BHYAiB.

[Tin yac BUKOHaHHS poOOYMX 3aBaHb HE
MPAIOBATH B CTaHI AJIKOTOJILHOTO CIT'SIHIHHS, HE
B)KHMBATH Ta HE MaTH IPHU co01 3a00POHEHHUX
3aKOHOJJABCTBOM PEUOBHH Ha TEPUTOPIi Ta B
npuminieHusax HRTC.

He 6patu y4acti B Oyb-sikiit popmi
HIaxpaiicTBa, sike € HABMUCHUM aKTOM OOMaHy,
CIIOTBOPEHHS 1HGOpMaIlii, HEPaBOMIpHHX il
a00 MPUXOBYBaHHS 3 METOIO OTPUMAHHS YOTOCh
uinHoro. [laxpaiicbki Aii MOXKYTh BKITIOYATH
niapoOKy abo 3MiHy Oy/b-SIKOTO JOKyMEHTa a0o
nonituky; hanscudikaiiro Tadens oomiky
po6oyoro yacy abo JOKyMEHTIB; 3JI0BKHBAHHS
TIKapHIHUMH; KPaJI1’KKW; BUCTABICHHS
PaxyHKIB 3a HEHaJaH1 MOCIYTH Ta 1HIII
HEHAJIeKH] MPAKTUKN BUCTABIICHHS PAXyHKIiB;
3aBUILEHHS I[1H Ha MOCIYyTH a00 MPOIYKTH,
HenpaBAMBI MpeTeH3ii a6o Oy 1b-sAKi 1HIII
MOPYUICHHS.

IIpaBa nroaunu Ta rignicrs. He Opatu yuacts
y HaCWJIbHUIIbKIN a00 eKCIUTyaTaTOpChKil
noBeiHI (Ha poOOTI YK B HEpOOOUHit Hac, i
qac MOJ0pOoXKeH, BIAPAIKEHb Ta OyAb-IKOMY 3
BUJIB BianycTku). He oOmiHIOBaTH rpomii,
po0OOTY, TOBApH UM MOCTYTH (BKIIOYHO 3
HaliMOM CeKC-TIpalliBHUKIB) HA CEKCYyasbHI
nociayru abo iHm GopMH MPUHUBIUBOI,
00pa3MBOI UM €KCILTYaTaTOPChKOT MOBETIHKH
L1e Takoxx BKIt04ae B cebe Oy1b-sIKuil 0OMiH
JIOTTIOMOT 010, sIKa HaJa€ThCsl OTpUMyBadaM abo
KJIIEHTaM JIOTIOMOTH.

He Opartu yyacts y Oyab-aKiil JisUIbHOCTI, 1110
nepeadavae KOMEPIHHY eKCILTyaTallito HIITUX
Jro/Ied, BKITIOUAIOYH JUTAYY Ipalio abo
TOPTIBJIIO JIFOIbMHU.

Ensure that all relationships with colleagues are
respectful and appropriate, and in no way
involve harassment, intimidation, or offense.

During work tasks, maintain equal opportunities
and promote the creation of a work environment
that respects the dignity and worth of every
individual.

Rule of Law and Legality. Conduct activities
based on the principles of complying with the
current legislation of Ukraine. When working in
an international context or traveling abroad on
behalf of the HRTC, adhere to all local laws and
be attentive to local customs.

During work tasks, do not work under the
influence of alcohol, do not consume or possess
substances prohibited by law on the premises of
the HRTC.

Do not engage in any form of fraud, which is a
deliberate act of deception, misinformation,
wrongful actions, or concealment with the intent
of gaining something valuable. Fraudulent
actions may include forging or altering any
document or policy; falsifying time sheets or
documents; abusing sick leave; theft; billing for
services not rendered and other improper billing
practices; inflating prices for services or
products, false claims, or any other violations.

Human Rights and Dignity. Do not engage in
violent or exploitative behavior (at work or
outside work hours, during travel, on business
trips, and on any form of leave). Do not
exchange money, work, goods, or services
(including the hiring of sex workers) for sexual
services or other forms of degrading, offensive,
or exploitative behavior. This also includes any
exchange of assistance provided to recipients or
clients of aid.

Do not participate in any activity that involves
the commercial exploitation of others, including
child labor or human trafficking.



CTBOpIOBATH Ta MiATPUMYBATH HAJIEKHE
npodeciitne cepenosuine B HRTC ra 3a iforo
MeKaMH JJIs TTOTIEPEKeHHS CEKCyallbHOT
eKCIUTyaTalii Ta HapyTH.

[Tig yac BUKOHAHHS pOOOYMX 3aBJaHb HE
3JIOBKMBATH BJIAJ0K0 YH TOBHOBAKEHHSIMH, HE
BCTYTATH B CEKCYaJIbHI CTOCYHKH 3
OTpUMyBauaMu ab0 KJIIEHTAMH JOIIOMOTH,
OCKITBKU Oy/b-5IKi TaKi CTOCYHKH 32 CBOEIO
MIPUPOJIOI0 HE MOXYTh BBOXKATHUCS
KOHCEHCYaJTbHUMU Yepe3 HEPIBHOMIPABHY
JTUHAMIKY BJIAJU Ta € MiJICTaBOIO JIs
3BUILHEHHS.

He nanmanatu ¢i3uyHO Ha 1HIIMX, €MOIIHHO YU
TICUXOJIOT1YHO KPUBJIUTH 1HIIUX.

He dororpadyBatu oTpumyBadiB abo KII€EHTIB
0e3 ixHbOi 3roau yu myOmikyBaty mi hotorpadii
0e3 103BOJTy OTpuMyBaua abo KJIi€EHTa, B TOMY
YHCIIL AJIT 0COOMCTOrO BUKOPUCTAHHS.

IIpodecionanizm. Bukonysatu cBoi
npodeciiiti 3aBAaHHs Ta 0CaI0BI 000B'SI3KU
KOMITIETEHTHO, 00'€KTUBHO Ta HEYIIEPEIHKEHO,
MOCTIMHO MiABUIIYBaTH PiBEHb CBOET
npodeciitHoi koMmreTenTHOCTI. PobuTtH BCe,
00 TOTPUMYBATHCS 3arajbHONPUHHATHX
CTaHJapTIiB Ta BUMOT B CBOil cepi
BI/IMOBITAJILHOCTI, €EKTUBHO BUTPAYalOUn
pecypcu HRTC. CripsimoByBaTH 3yCrnIs Ha
3a0€3MeUYeHHsT MAKCHUMAaJIbHO TTO3UTHBHUM
pe3yabTaT poOOoTH.

3axuct npas aiteil. He BunasATH Oy 1b-5K1 11l
CEKCYaJIbHOT'0 XapaKkTepy LI0J0 AiTel-oci0, sKi
He aocsarnu 18 piuHoro Biky. XubHe
NEepEeKOHaHHS 1010 BIKY JUTUHU HE €
BurnpasaaHHsM. He BcTynatu B HeOaxkaHUI
0COOMCTHI KOHTAKT 3 JITbMU uepe3 Oy 1b-sKi
3acobu, 30kpema coliainbHi Mepexi. He
3aBJlaBaTH MIKOJM JIITSAM yepe3 CeKCyalbHe Uh
(131M4HEe HACUIIbCTBO, EKCILTyaTallio abo
HEXTYBaHHS.

CraBuTH IIpaBa Ta IHTEPECH TUTHHU B
piopuTeTi poOOTH Ta AISUTBHOCTI OpraHizaii ,
3MIIACHIOBATH peai3alliio 3aB/1aHb 3
ypaxyBaHHIM 3a0€3MeUeHHsIM HalKpaIux
1HTepeciB TUTHHU.

B nporieci BUKOHaHHS 3aBJJaHb HE
dbotorpadyBatu giTelt 6e3 3roau aiTel, OaThKIB
a0o omikyHiB 1 He Oy 1y myOIiKyBaTH I
¢dotorpadii 6e3 mucrMoBoOi 3roau 6aThKIB 200

Create and maintain a proper professional
environment within and beyond the HRTC to
prevent sexual exploitation and abuse.

During work tasks, do not abuse power or
authority, do not engage in sexual relationships
with recipients or clients of aid, as any such
relationships are inherently non-consensual due
to the unequal power dynamic and are grounds
for dismissal.

Do not physically assault others, or emotionally
or psychologically harm others.

Do not photograph recipients or clients without
their consent or publish these photographs
without the permission of the recipient or client,
including for personal use.

Professionalism. Perform professional tasks
and official duties competently, objectively, and
impartially, continuously improving one's
professional competence. Ensure adherence to
accepted standards and requirements in one's
area of responsibility, efficiently using the
resources of the HRTC. Direct efforts to ensure
the most positive result of the work.

Child Protection. Do not engage in any sexual
acts with children - individuals who have not
reached the age of 18. An incorrect assumption
about the age of a child is not a justification.
Avoid unwanted personal contact with children
through any means, including social networks.
Do not harm children through sexual or physical
violence, exploitation, or neglect.

Prioritize the rights and interests of the child in
the work and activities of the organization,
carrying out tasks with consideration for the
best interests of the child.

In the process of performing tasks, do not
photograph children without the consent of the
children, parents, or guardians, and do not
publish these photographs without the written



OMIKYHIB, Y TOMY YHCII JIJI1 0COOHUCTOTO
BUKOPUCTAHHA.

Heraiino nosinomisat kepiBaunrso HRTC mpo
BUYMHEHHS 3JI0YMHY NPOTH AUTUHHU, IPUYETHICTH
710 OyAb-SIKOTO BHIIAJIKy dKOPCTOKOTO
HOBOJDKEHHS 3 IUTHHOIO 200 Oy/b- SIKOTO
IHIIMIEHTY 4M 1ii 3apa3 abo B MailOyTHOMY, SIKi
MOXYTb 3aIIKOANUTH [IPaBa 4M iHTepecam
JTUTHHH

Be3neka ta 310poB's. B nporieci BUKOHaHHS
CBOIX 3aBJIaHb HE CTaBUTH 1]l PU3HK 3]J0POB'S,
oe3neky criBpoOiTHHKIB HRTC Ta mos'si3anoro
3 HUM TNepcoHaNy (KOHCYJIbTaHTIB, TiAPSIHUKIB,
CTa)KepiB, BOJIOHTEPIB, TAPTHEPIB,
MOCTAYaJIbHUKIB 1 MiJIPSTHUKIB).

JloTpuMyBatucs BCiX MPaBOBHX Ta
OpraHizalifHIX BUMOT II0JI0 OXOPOHH 310POB's
Ta 6e3MeKH, 110 J1IF0Th Ha poboYoMy Micili a0o B
Oyab-SKHiA Yac, IMiJ] 9ac MoA0poKeH Big iMeH1
oprasizartii

JloTpumyBatucs BCiX MIXKHAPOJIHUX MPaBUII 1
nporeayp 0e3MmeKu, a TakoXK MPABHII 1 IPOIEAYD,
10 CTOCYIOTHCSI KOHKPETHO1 KpaiHu abo Micls
po0oTH, Ta aKTHBHO 1HPOPMYBaTH KEPIBHHUIITBO
po Oyb-sIKi HEOOX1/1HI 3MIHH B TAKUX
TpaBHJIaX.

[ToBoaMTHCS TAKMM YHHOM, 100 YHUKHYTH
Oyab-KMX HEBUIIPABJIAHUX PU3UKIB JUIs
Oe3neku, 3710poB's Ta J0OpoOyTy cebe Ta IHIINX,
BKJIIOYAIOYH MMapTHEPCHKI opraxizamii ta
rpomau, 3 skumiu nparroe HRTC.

BinnosinaabHicTh. B mpoiieci BUKOHaHHS
3aBJlaHb HECTH BIAMOBIAAJILHICTE 3a
BUKOPHUCTAaHHA 1H(OpMallii, aKTUBIB Ta PECypCiB,
JI0 SIKUX € JI0CTYM Yy 3B's13Ky 3 pobotoro B HRTC.

["apaHTyBaTH BIANOBIJaIbHE BUKOPUCTAHHS
noBipeHnx akTHBiB Ta pecypciB HRTC i
3BITYBaTH 3a BCI I'POLIi Ta MaiHO.

He BuxopucroBysaru IT-o6nagHanHs,
nporpaMHe 3a0e3Me4eHHs, eIeKTPOHHY MOILITY
Ta mnardopmu couiansaux Mepexk HRTC s
y4acTi B TSUTHHOCTI, SIKA € HE3aKOHHOIO 3T1/IHO 3
YUHHUM 3aKOHO/1aBCTBOM (YKpaiHChKHM 200
MICLIEBUM B 1HIIIH KpaiHi nepeOyBaHH:)a00
MDKHapOJAHUMHU HOPMaMHu, a0 sKa 320X04ye
MOBEIIHKY, 10 CTAHOBUTH KPUMIHAJIbHE
npaBonopyieHHs. Lle Bkiatouae Oyib-sKi
MaTepiaju, SKi 3aIIKyI0Th a00 MepeciiyioTh

consent of the parents or guardians, including
for personal use.

Immediately inform the management of the
HRTC of the perpetration of a crime against a
child, involvement in any case of cruel
treatment of a child, or any incident or action
now or in the future that may harm the rights or
interests of the child.

Safety and Health. In the process of
performing tasks, do not jeopardize the health
and safety of the HRTC 's employees and
associated personnel (consultants, contractors,
interns, volunteers, partners, suppliers, and
contractors).

Adbhere to all legal and organizational
requirements regarding health and safety at the
workplace or at any time while traveling on
behalf of the organization.

Comply with all international safety rules and
procedures, as well as rules and procedures
specific to a particular country or workplace,
and actively inform management of any
necessary changes in such rules.

Act in a way that avoids any unjustified risks to
the safety, health, and well-being of oneself and
others, including partner organizations and
communities with which the HRTC works.

Responsibility. In the process of performing
tasks, be responsible for the use of information,
assets, and resources accessible due to work at
the HRTC.

Ensure responsible use of the HRTC 's entrusted
assets and resources and account for all money
and property.

Do not use the HRTC 's IT equipment, software,
email, and social media platforms to engage in
activities that are illegal under current
legislation (Ukrainian or local in another
country of residence) or international norms, or
that encourage behavior constituting a criminal
offense. This includes any materials that
intimidate or harass any group based on
protected characteristics or encourage
extremism.



Oy/lb-sIKy TPYITy Ha OCHOBI1 3aXHIIIEHNX O3HAK
a00 320X04YIOTh EKCTPEMi3M

He BuxopucroBysatu IT-o6nagnanus HRTC
JUTSL TIEPETJISITY, 3aBaHTaXKEHHS, CTBOPCHHSI,
PO3MOBCIOKEHHS 200 30epekeHHs B Oy /Ib-
ssKoMY (popMaTi HEIPUHHATHUX a00 00pa3TMBUX
MaTepialiB, BKIIOYAIOYH, ajie He 0OMEKYIOUHCh,
nopHorpadito adbo 300pakeHHsT HaCUIILCTBA HA/l
ITBMHU.

3ano0iranHs KOH(JIIKTY iHTepeciB.
BukonyBaTtu cBOi mocaioBi abo JI0TOBIpHI
000B's13k B HRTC Ta moBoaAMTHCS TaKUM
YUHOM, 1100 YHUKATH OY/Ib-sSKOTO
MOTEHIIHOTO a00 PeaTbHOr0 KOHMIIKTY
iHTepeciB 3 iHTepecamu HRTC.

3niHCHIOIYN CBOIO MpodeciiiHy MisSIbHICTD,
MIOBIIOMJISITH TIPO OyAb-5IKi peanbHi a00
MOTEeHIIIHHI (piHAHCOBI, 0COOMCTI a00 CIMEIHI
(a0 O65m3bKi IHTUMHI) KOH(IIKTH IHTEPECIB y
MUTAHHIX OQIMIHHOT TISTILHOCTI, HE3aJICKHO BiJl
TOTO, UM € BOHU (piHAHCOBUMU 200
He(hi1HaHCOBUMH, SIKi MOXKYTh HETaTUBHO
BILUTMHYTH Ha podoty HRTC Ta iforo merty i
minHocrti, BignosigHo g0 ITomitukun HRTC
100 KOH(]IIKTY IHTEpeciB.

IIporuaist kopynuii. 311liCHIOBaTH CBOIO
JIsUTBHICT HA IPUHIIMIIAX [TOBAry J10
AHTUKOPYMIIIHHOTO 3aKOHOIABCTBA Ta MPABHIL.
He npuiimaty sx01HUX NOJapyHKIB a00 LIHHUX
peueit mis cebde, 1t HRTC abo st Oyab-sikoi
1HII01 opraHi3amii BiJl Oyab-KOT0 MOTOYHOTO
oTpuMyBada jonoMoru abo kiieara HRTC.

He Opatu y4acti y npu3HaueHH1 BUHAropos,
yKJIaJJaHHI KOHTPAKTIiB Ha TOBApH UM MOCIYTH,
IpaleBJIalITyBaHHI Y MPOCYBaHH1 MO CIy*O01 B
pamkax HRTC Oynp-sikiit 0co0i, 3 sIKOIO Maro
(iHaHCOB1, 0cOOUCTI, ponHHI (a00 OIM3bK1
IHTUMHI) IHTEPECH.

He BuMarartu >xoiHUX MMOJApPYHKIB A7 cebe
0COOHMCTO B pe3yJIbTaTi MOET AISUTBHOCTI 200
BigHocuH 3 HRTC. He npuiimMaTty rpormosi
KOIITH a0o LIHHI OJAPYHKH, IOJIIKH, TOCITyTH
qM Oy/b-1110, 1110 MA€E iICTOTHY I'POILIOBY
LIHHICTG, BiJ MiIPSIAHUKIB, TAPTHEPIB,
NPUXWIBHUKIB, CTOPIH MiJIPSIHUKIB, YPSIiB,
rpomas, 3 sskumu crinpaimroe HRTC, moHopis,
MoCTavyaIbHUKIB Ta 1HIIUX 0Ci0, K1 OyIu
3ampoIOHOBaH1 OCOOMCTO B pe3yJIbTaTi 3a
pe3yJIbTaTOM BUKOHAHHS MPoQeciifHuX 3aB/1aHb
abo BimHocuH 3 HRTC.

Do not use the HRTC 's IT equipment to view,
download, create, distribute, or store in any
format unacceptable or offensive materials,
including but not limited to pornography or
images of violence against children.

Preventing Conflict of Interest. Perform
official or contractual duties at the HRTC and
act in a way that avoids any potential or actual
conflict of interest with the interests of the
HRTC.

When conducting professional activities, report
any real or potential financial, personal, or
familial (or close intimate) conflicts of interest
in matters of official activity, whether they are
financial or non-financial, that may negatively
affect the work of the HRTC and its goals and
values, according to the HRTC 's Conflict of
Interest Policy.

Anti-Corruption. Conduct activities on the
principles of respect for anti-corruption laws
and rules. Do not accept any gifts or valuable
items for oneself, the HRTC, or any other
organization from any current recipient of
assistance or client of the HRTC.

Do not participate in awarding rewards,
contracting for goods or services, employment,
or promotion within the HRTC to any person
with whom there are financial, personal, family
(or close intimate) interests.

Do not demand any gifts for oneself personally
as a result of one's activities or relationship with
the HRTC. Do not accept cash or valuable gifts,
thanks, services, or anything of significant
monetary value from contractors, partners,
supporters, contractor parties, governments,
communities with which the HRTC cooperates,
donors, suppliers, and other persons that were
offered personally as a result of performing
professional tasks or relationships with the
HRTC.



Jorpumanns koHpinenuiiinocri. [Ipossnsatu
HaJIe)KHY 00€pEeKHICTh Y BCIX poOounx
MATAHHAX 1 HE PO3TOJIONTYBaTH KOHDIICHIIIHHY
iH(pOopMallito, III0 CTOCYETHCS KOJIET,
KEepIBHUIITBA, IIAPSIHUKIB, 200 1HIINX MUTaHb,
NOB'SI3aHUX 3 pOOOTOI0, OYb-AKY 1HIILY
KoH(piAeHIIITHY 1H(pOpMAIIiI0, KPIM BUITAJIKIB,
KOJIH 1€ BUMAraeTbCs 3aKOHOM BiJTOBIIHO IO
[Tomituku koHpinenmiitHocti HRTC.

IIuranus, ckapru ta inHgopMyBaHHA

CniBpoOiTHHKAM, KOHCYJIbTAHTaM,
niApsAHUKaM, cTaxkepam Ta BojoHTepam HRTC:

1) peKoMEeHIy€eThCs 3alUTYBAaTH Y CBOTO
KepiBHUKA, BU3HAYCHOI BIAMOBIAAIBHOI OCOOH,
a6o Bigain kaapie HRTC mpo 1o momnituky ta ii
3aCTOCYBaHHs 10 Oy/ib-sSKUX (DaKTUYHHUX,
MOTEHIINHNUX a00 TIMOTETUYHUX Oil;

2) BUMAaraeTbcsi JIOBOAUTH 10 Bijoma /
MOBIAOMIISTH PO OyIb-SKUN OTEHIIHHUN a00
BiIOMMI IHIIUAEHT, 3JI0BKUBAHHS a00
npo0JIeMy, CBIJIKOM SIKOi BOHU CTaJIH, PO SIKY
iM cTayio BijoMo abo Mpo Ky BOHU
1103PI0I0Th, 110 BOHA MOPYIIY€E CTAHIAPTH,
BUKJIaJICHI B IboMYy KoJiekci, JOTpUMyOYuCh
npasui posrisay ckapr HRTC a6o 6yas-skoi
IHIIOT MTOJIITUKH YM MPOIIETYPH, 10 BKIIOYAE B
cebe 1HCTPYKILIT 11010 1IHPOPMYBaHHS PO TaKi
BUTIA]IKH.

[ToBimomIsiTH TIPO OYIb-5K1 T1O03PH 100
CEeKCyallbHOI eKcIuTyarTariii Ta Hapyru. [Ipu
BUHHUKHEHHI MOOOI0BaHb a00 Mi103p B TOMY, 1110
Oyab-XTO 3 Or0 KOJIeT, BUNHSE CEKCYyalIbHY
eKCIUTyaTalilo ado cekcyallbHy HapyTy, HeraitHo
JIOTIOB1/IaTH MPO Taki MOOOIOBaHHS 3a
BCTAaHOBJIEHHS KaHaJaMH 1HQPOPMYBaHHS.

KepiBHUIITBO, CIIBPOOITHUKY, MIAPSITHUKA
HRTC (ta inmi BuzHaveni uum Kogexcom
0CO0M) MOXKYTh TTOBITOMJISITH @HOHIMHO TIPO
Oyab-sKi MOTEHLiITHI a00 (PaKTUYHI TOPYILIEHHS
nporo Kosekcy abo moB's;3aHuX 3 HUM MOJITHK 1
IpoIeyp, 3aTUIINBIIN iH(POPMAILitO
hr.advocacy.training@gmail.com.

BinnosinaabHicTh 32 NOPyLIEHHS MOJI0KEHb
Konekcy

KepiBHUIITBO, CITIBPOOITHUKH, TAPITHUKA
HRTC (ta inmi Bu3Haveni nuM Kogexcom
0co0u) HeCYTh BiJIMOBIJAIBHICTD 32 HOPYLICHHS
MoJ10keHb 1boro Koaekcy.

Maintaining Confidentiality. Exercise due
caution in all work-related matters and not
disclose confidential information pertaining to
colleagues, management, contractors, or other
work-related issues, or any other confidential
information, except in cases required by law
according to the HRTC's Confidentiality Policy.

Questions, Complaints, and Reporting

HRTC staff, employees, consultants,
contractors, fellows, interns, and volunteers are

1) strongly encouraged to ask their supervisor,
agency contact, or HRTC human resources
about this policy and its application to any
actual, potential, or hypothetical acts; and

2) are required to bring to the attention of/report
any potential or known incident, abuse or
concern that they witness, are made aware of, or
suspect which appears to breach the Standards
contained in this Code of Conduct by following
the HRTC reporting and complaints policies or
any other policy or procedure that includes
reporting instructions.

Report any suspicions regarding sexual
exploitation and abuse. In case of concerns or
suspicions that any of their colleagues is
committing sexual exploitation or sexual abuse,
immediately report these concerns through
established reporting channels.

Management, employees, contractors of the
HRTC (and other persons defined by this Code)
may report any potential or actual violations of
this Code or related policies and procedures
anonymously by leaving information at:
hr.advocacy.training@gmail.com.

Code Violation Liability

Management, employees, contractors of the
HRTC (and other persons defined by this Code)
are subject to liability for violating the
provisions of this Code.


mailto:hr.advocacy.training@gmail.com
mailto:hr.advocacy.training@gmail.com
https://sss-ua.org/zalyshyty-povidomlennia/

HRTC 3acTocoBye BiJilOB1IHI 3aX011 10
koxxHoro nopymanka Kogexcy. HRTC moxe
pooOuTH MOTIepeHKEHHS, HaICUITAl0Un
BIJIMTOBIAHI TUCTH a00 OTOJIOITYBaTUME iX
0CcO0HCTO.

Henorpumanns Bumor mporo Kojekcy a6o
HEMOBIAOMJICHHSI IIPO MOPYIICHHS 1[OTO
Konekcy, abo cBioMe Ta HaBMHUCHE
MIPUXOBYBAaHHS MMOPYIICHHS 1IOTO Konekcy,
MOJKE IIPU3BECTH JIO 3aCTOCYBaHHS
JTUCIUIUTIHAPHOTO CTATHEHHS, BKIIIOYAI0YN
PO3ipBaHHS TPYIOBUX, TOCIOIAPCHKUX 200
inmmx BigHocuH 3 HRTC, a Takox 10 cy10BOTO
nmo3oBy 3 6oky HRTC.

[TopymieHHs cepii03HOTO XapaKkTepy, MOBTOPHI
a00 HEOTHOPA30BI MOPYIIIECHHS € ITiICTABOIO JIJIs
pO3ipBaHHS TPYJOBOTO JIOTOBOPY, KOHTPAKTY,
yroau, BimHocuH 3 HRTC, abo BXHTTS 1HIIHX
3aXO0JIiB 3T1JIHO 3 BUMOTaMH YHHHOTO
3aKOHOJJaBCTBA.

Buieza3zHaueHe Takox MOKE IPU3BECTH 10
LUBLIBHO-TIPABOBOT BiIMTOBIIAIBHOCTI,
3aCTOCYBAaHHS MalHOBUX CTSATHEHb Ta MITpadiB
(y BUmaakax, nepeadaueHuX YHHHUM
3aKOHOJABCTBOM), siki HRTC 3anuimae 3a
co000 TIPaBO 3aCTOCOBYBATH Ha BIIACHUI
pO3CyI.

VY Bumankax, nepeadaueHux YHHHUM
3aKOHOJIaBCTBOM, 200 MI>KHApOJHUMHU
Hopmamu, HRTC moxe moBimomisat y
MIPaBOOXOPOHHI OpraHy Mpo BCi BiIOMI
MOPYIIEHHS, SIKi MOXKYTh TATHYTH 32 COO0I0
KpUMiHaJIbHY BiJMOBIAaTbHICTb.

IIpuxinnesi nouoxkeHHs

KepiBHUIITBO, CTIIBPOOITHUKH, MiAPSITHUKH
HRTC (ta inmi Bu3Havyeni num Kogexcom
0co0M) MaroTh OYTH O3HAMOMIIEHI 3 IUM
Koznexcom mij yac opopmileHHS TPYIOBHX,
[UBUTFHO-TIPABOBUX YH 1HIIUX BiJIHOCHH 3
HRTC.

®axT Ta 3rojia Ha 0POPMIIEHHS TPYIOBHX,
[MBUTLHO-TIPABOBUX YH 1HIIUX BiJIHOCHH 3
HRTC, susnauennmu num Kojgekcom ocodamu,
CBITYUTH MTPO O3HANOMIICHHS 3 TIOJIOKEHHSIM
uboro Konekcy.

SIK110 KepiBHUK, CIIBPOOITHUK, MIAPATHUK
HRTC (ta inmi Buznaveni uuMm Kogexcom
0co0H) y 3B'3KY 3 OyAb-IKUMH IPUYUHAMU Y
BCTaHOBJICHOMY MOPSIJIKY HE 0O3HAOMHBCS 3
Konekcom, 1ie He 3BUILHSIE Bl 3000B'13aHHS
JIOTpUMyBaTucs yMoB 11boro Kozekcy.

The HRTC applies appropriate measures to each
violator of the Code. The HRTC may issue
warnings by sending relevant letters or
announcing them personally.

Non-compliance with the requirements of this
Code or failure to report violations of this Code,
or knowingly and deliberately concealing
violations of this Code, may lead to the
application of disciplinary action, including
termination of labor, commercial, or other
relations with the HRTC, as well as to legal
action by the HRTC.

Serious, repeated, or multiple violations are
grounds for termination of the labor contract,
contract, agreement, relations with the HRTC,
or taking other measures in accordance with the
requirements of current legislation.

The above may also lead to civil liability,
application of property penalties and fines (in
cases provided by current legislation), which the
HRTC reserves the right to apply at its
discretion.

In cases provided by current legislation or
international regulations, the HRTC may report
all known violations that may entail criminal
liability to law enforcement agencies.

Final Provisions

Management, employees, contractors of the
HRTC (and other persons defined by this Code)
must be familiar with this Code when entering
into labor, civil-law, or other relations with the
HRTC.

The fact and consent to entering into labor,
civil-law, or other relations with the HRTC by
the persons defined by this Code implies
familiarity with the provisions of this Code.

If a manager, employee, or contractor of the
HRTC (and other persons defined by this Code)
for any reason does not become familiar with
the Code in the established manner, this does
not exempt them from the obligation to comply
with the terms of this Code.



KepiBHuU1ITBO, CHIIBPOOITHUKH, TIPS THUKA
HRTC (ta inmi Bu3znaveni nuMm Kogexcom
0co0u) BYaCHO 1HPOPMYIOTHCS TIPO TPHHHSATTS,
CKacyBaHHsI, 3MiHY 4M onoBHeHHs Kozgekcy
a00 OKpPEeMHUX HOTO IMOJIOKEHD MUITXOM
BiJIMTOBITHOTO TTOBIAOMJICHHS HA POOOTY
€JICKTPOHHY TOIITY .

Leit Kogexc onpuimoHIOETbCA Ha odiliiiHOMY
caiti HRTC y 3araibHOMY J0CTyTi AJIs
O03HAMOMIIEHHS 3 OT0 MTOJIOKEHHSIMU.

Management, employees, contractors of the
HRTC (and other persons defined by this
Code) are timely informed about the adoption,
cancellation, amendment, or addition of the
Code or its individual provisions by a
corresponding notification to their work email.

This Code is published on the official website
of the HRTC in public access for
familiarization with its provisions.



